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ABSTRAKSI

Tingginya beban kerja dan disparitas demografis pada Panitia Pemilihan
Kecamatan (PPK) di Kabupaten Kebumen yang menuntut pengelolaan kualitas
kehidupan kerja secara optimal. Penelitian ini bertujuan untuk menganalisis
pengaruh Authentic Leadership dan Emotional Engagement terhadap Quality of
Work Life dengan Job Satisfaction sebagai variabel mediasi. Pendekatan kuantitatif
digunakan melalui penyebaran kuesioner kepada 130 anggota PPK dengan teknik
sensus. Analisis data dilakukan menggunakan metode Structural Equation
Modeling - Partial Least Squares (SEM-PLS). Hasil penelitian membuktikan
bahwa Authentic Leadership dan Emotional Engagement berpengaruh positif dan
signifikan terhadap Job Satisfaction, Authentic Leadership dan Emotional
Engagement berpengaruh positif dan signifikan terhadap Quality of Work Life.
Selain itu, Job Satisfaction terbukti berpengaruh positif terhadap Quality of Work
Life dan bertindak sebagai mediator parsial yang signifikan dalam mengakselerasi
dampak positif kepemimpinan serta keterikatan emosional terhadap kualitas
kehidupan kerja petugas. Penguatan Authentic Leadership dan Emotional
Engagement yang diiringi oleh pemenuhanJeb Satisfaction sangat krusial bagi
kesejahteraan petugas ad ~hoc Pi i-ﬁa’n/ KPU Kabupaten Kebumen
direkomendasikan untuk menera an Vkrorm\ﬁnik/asi pimpinan yang transparan,
menjaga soliditas tim secar;:_t,./ﬁ ologis/ friéhgoptiﬁ?talkan hak-hak petugas, serta
menmitigasi distribusi beban kerja "deﬁlg)gr.ziﬁ's: seeﬁ/ra lebih berkeadilan guna
mencegah kelelahan mentalﬁfbitrngut)-selam-' "ﬁapar}; ;)emilu berlangsung.

'i/) — > 9_)
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ABSTRACT

The high workload and demographic disparity among the Panitia Pemilihan
Kecamatan in Kebumen Regency demand optimal management of the Quality of
Work Life. This study aims to analyze the influence of Authentic Leadership and
Emotional Engagement on the Quality of Work Life, with Job Satisfaction as a
mediating variable. A quantitative approach was utilized by distributing
questionnaires to 130 PPK members using a census technique. Data analysis was
conducted using the Structural Equation Modeling - Partial Least Squares (SEM-
PLS) method. The results of the study demonstrate that Authentic Leadership and
Emotional Engagement have a positive and significant effect on Job Satisfaction.
Furthermore, Authentic Leadership and Emotional Engagement also have a
positive and significant effect on the Quality of Work Life. Additionally, Job
Satisfaction is proven to have a positive effect on the Quality of Work Life and acts
as a significant partial mediator in accelerating the positive impact of leadership
and Emotional Engagement on ihe.offrc cers Quality of Work Life. Strengthening
Authentic Leadership and EmotwnaIJEn a eMQnt accompanied by the fulfillment
of Job Satisfaction, is hzghly, crycial for the we/l being of ad hoc officers. It is
recommended that the Ieader hip_ of the KPU Kébumen Regency implement
transparent communzcatzonj mamtam psychglogzcal feam solidity, optimize
officers' rights, and mztlgafe \the-— dzstrlbu_f an;{)f 5110graphzc workloads more
equitably to prevent mental Eltrnoﬁt'-durmg/fhé on om)g election phases.
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