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ABSTRAKSI

Penelitian ini  bertujuan  untuk  meneliti pengaruh  Kepemimpinan
Transformasional, Keadilan Organisasi dan Person Job Fit terhadap Kinerja
Pegawai (Studi pada PNS Medis Puskesmas Pejagoan). Pengambilan sampel
dalam penelitian ini menggunakan non-probability sampling, yaitu teknik
purposive sampling dengan jumlah sampel sebanyak 31 responden. Data yang
digunakan dalam penelitian ini adalah data primer yang diperoleh dari hasil
jawaban responden yang dikumpulkan dengan kuesioner dan diuji dengan teknis
analisis statistik uji validitas, reliabilitas, uji asumsi klasik, analisis regresi linier
berganda dan uji hipotesis. Alat bantu pengolahan data menggunakan SPSS for
windows version 30. Hasil penelitian menunjukkan bahwa secara parsial
kepemimpinan transformasional berpengaruh positif dan signifikan terhadap
kinerja pegawai, keadilan organisasi berpengaruh positif dan signifikan terhadap
kinerja pegawai, person job fit berpengaruh positif dan signifikan terhadap kinerja
pegawai. Secara simultan, kepemimpinan transformasional, keadilan organisasi
dan person job fit secara bersama-sama berpengaruh positif dan signifikan
terhadap kinerja pegawai.

Kata kunci : kepemimpinan transformasional, keadilan organisasi, person
Jjob fit, kinerja pegawai.
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ABSTRACT

This study aims to examine the effect of Transformational Leadership,
Organizational Justice, and Person Job Fit on Employee Performance (a study of
medical civil servants at Pejagoan Public Health Center). The sampling technique
used in this study was non-probability sampling, specifically purposive sampling,
with a total sample of 31 respondents. The data used were primary data obtained
from respondents’ answers collected through questionnaires and analyzed using
statistical techniques, including validity tests, reliability tests, classical
assumption tests, multiple linear regression analysis, and hypothesis testing. Data
processing was conducted using SPSS for Windows version 30. The results show
that, partially, transformational leadership has a positive and significant effect on
employee performance, organizational justice has a positive and significant effect
on employee performance, and person job fit has a positive and significant effect
on employee performance. Simultaneously, transformational leadership,
organizational justice, and person job fit together have a positive and significant
effect on employee performance.

Keywords : transformational leadership, organizational justice, person job fit,
employee performance.
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