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ABSTRAKS

Penelitian ini bertujuan untuk mengetahui Pengaruh Digital Leadership dan
Workplace Friendship terhadap Innovatif work Behavior melalui Knowledge
Sharing sebagai variabel mediasi di SMK Karya Mandiri Nusawungu. Penelitian
ini merupakan jenis penelitian deskriptif dengan pendekatan kuantitatif. Populasi
dalam penelitian ini adalah guru SMK Karya Mandiri Nusawungu yang
berjumlah 40 guru. Teknik sampling yang digunakan adalah sampling jenuh,
sehingga semua total populasi yang berjumlah 40 guru dijadikan responden
penelitian. Teknik pengumpulan data pada penelitian ini menggunakan Teknik
wawancara, observasi dan penyebaran kuisioner. Hasil penelitian menunjukan
bahwa P-Value dari masing -masing variabel yang dihasilhkan yaiitu p < 0.05,
maka HO ditolak dan H1 diterima. Sehingga didapatkan hasil Digital Leadership
berpengaruh terhadap Innovatif Work Behavior, Workplace friendship
berpengaruh terhadap Innovative Work Behavior, digital leadership dan
Workplace Friendship berpengaruh terhadap Innovative Work Behavior melalui
Knowledge Sharing sebagai mediasi.

Keywords : Digital Leadership, Workplace Friendship, Knowledge Sharing,
Innovative Work Behavior



ABSTRACT

This study aims to determine the influence of Digital Leadership and Workplace
Friendship on Innovative Work Behavior through Knowledge Sharing as a
mediating variable at SMK Karya Mandiri Nusawungu. This research is a
descriptive type of research with a quantitative approach. The population in this
study were 40 teachers of SMK Karya Mandiri Nusawungu. The sampling
technique used was saturated sampling, so that all the total population of 40
teachers were used as research respondents. Data collection techniques in this
study used interview techniques, observation and questionnaire distribution. The
results showed that the P-Value of each variable produced was p <0.05, so HO
was rejected and H1 was accepted. So the results obtained Digital Leadership
influences Innovative Work Behavior, Workplace friendship influences
Innovative Work Behavior, digital leadership and Workplace Friendship
influence Innovative Work Behavior through Knowledge Sharing as mediation.

Kata Kunci : kepemimpinan Digital, Persahabatan ditempat kerja, Berbagi
Pengetahuan, Perilaku Kerja Innovative



KATA PENGANTAR

\K
)
4

3
S
| ]
: N

Allhamdulillah, segala puji bagi Allah SWT atas segala limpahan ridhlo,
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