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ABSTRAK

Komitmen organisasi setiap karyawan koperasi berbeda-beda, padahal setiap
koperasi mengharapkan seluruh karyawannya memiliki komitmen yang tinggi.
Tujuan dari penelitian ini adalah untuk mengetahui pengaruh abusive leadership
dan work life balance secara langsung maupun tidak langsung terhadap komitmen
organisasi, dengan stres kerja sebagai variabel mediasi pada karyawan koperasi
simpan pinjam di Kecamatan Pituruh Kabupaten Purworejo. Penelitian ini
menggunakan pendekatan kuantitatif dengan teknik pengambilan sampel jenuh,
yakni seluruh karyawan koperasi simpan pinjam di wilayah tersebut yang
berjumlah 44 responden. Teknik pengumpulan data dilakukan melalui penyebaran
kuesioner. Data dianalisis menggunakan Structural Equation Modeling (SEM)
dengan bantuan software SmartPLS 4.0. Hasil penelitian menunjukkan bahwa
abusive leadership dan work life balance berpengaruh signifikan terhadap stres
kerja. Selain itu, work life balance berpengaruh positif terhadap komitmen
organisasi, sementara abusive leadership berpengaruh negatif. Stres kerja terbukti
berpengaruh negatif terhadap komitmen organisasi. Penelitian ini juga menemukan
bahwa stres kerja mampu memediasi pengaruh abusive leadership dan work life
balance terhadap komitmen organisasi karyawan koperasi simpan pinjam di
Kecamatan Pituruh.

Kata Kunci: Abusive Leadership; Work Life Balance; Stres Kerja; Komitmen
Organisasi.
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ABSTRACT

Organizational commitment among cooperative employees varies, even though
every cooperative expects its employees to demonstrate high commitment. This
study aims to examine the direct and indirect effects of abusive leadership and
work-life balance on organizational commitment, with job stress as a mediating
variable, among employees of savings and loan cooperatives in Pituruh District,
Purworejo Regency. This research employs a quantitative approach with a
saturated sampling technique, involving all cooperative employees in the area,
totaling 44 respondents. Data were collected through questionnaires and analyzed
using Structural Equation Modeling (SEM) with the SmartPLS 4.0 software. The
results show that both abusive leadership and work-life balance have a significant
effect on job stress. Furthermore, work-life balance has a positive effect on
organizational commitment, while abusive leadership has a negative effect. Job
stress has a negative effect on organizational commitment. The study also finds that
job stress mediates the influence of abusive leadership and work-life balance on the
organizational commitment of cooperative employees in Pituruh District.

Keywords: Abusive Leadership; Work-Life Balance; Job Stress; Organizational

Commitment.
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