DAFTAR PUSTAKA

Adiguna, A. A. B. W., & Suwandana, I. G. M. (2023). The Relationship Between
Burnout, Work Stress, and Turnover Intention on Non-Permanent (Contract)
Employees: Study at the Communication and Information Office of Badung

Regency, Indonesia. European Journal of Business and Management
Research, 8(3), 104—107. https://doi.org/10.24018/ejbmr.2023.8.3.1964

Aghniya, T. N., & Aulia, P. (2022). Pengaruh Stress Kerja Dan Burnout Terhadap
Kinerja Karyawan Pt Telkom Satelit Indonesia. SEIKO: Journal of
Management & Business, 4(3), 132-140.
https://doi.org/10.37531/sejaman.v413.2432

Algifari Sariza, M. N., Zunaidah, Hadjri, 1., & Widiyanti, M. (2024). The Influence
of Self-Esteem and Work Engagement on The Performance of BAPENDA
Employees of South Sumatra Province. Journal of Social Work and Science
Education, 11(4), 144—158. https://doi.org/10.52690/jswse.v511.740

Ali, A., Tubastuvi, N., Santoso, S. B., & Hariyanto, E. (2024). The Impact of
Development and Training, Work Life Quality, Self Efficacy, Safety, and Job
Satisfaction On Employee Performance. International Journal of Management
Science  and  Information  Technology  (IJMSIT), 4(1), 70-80.
https://doi.org/10.35870/ijmsit.v411.2188

Amalia, F., & Budiono, B. (2021). Pengaruh Self-esteem dan Psychological Well
Being terhadap Job Performance melalui Work Engagement pada Pegawai
Bank di Kota Surabaya. Jurnal Ilmu Manajemen, 9(1), 42.
https://doi.org/10.26740/jim.vOn1.p42-56

Azhari, A., Chadafi, M. F., & Yusniar, Y. (2022). Pengaruh Self Efficacy, Iklim
Organisasi, Quality of Work Life Terhadap Kepuasan Dan Kinerja Karyawan.
Among Makarti, 15(1), 1-18. https://doi.org/10.52353/ama.v1511.224

Back, C. Y., Hyun, D. S., Jeung, D. Y., & Chang, S. J. (2020). Mediating Effects
of Burnout in the Association Between Emotional Labor and Turnover
Intention in Korean Clinical Nurses. Safety and Health at Work, 11(1), 88—96.
https://doi.org/10.1016/j.shaw.2020.01.002

Banin, Q. Al. (2018). Pengaruh Self Efficacy Dan Pelatihan Kerja Terhadap
Kinerja.

Edy, S. (2019). Manajemen Sumber Daya Manusia (11th ed.). Prananda Media
Group.

Erz, E., & Rentzsch, K. (2024). Does insecurity lead to envy? The longitudinal
interplay between dispositional envy and self-esteem. Journal of Research in
Personality, 113(February). https://doi.org/10.1016/j.jrp.2024.104543

Ghozali, 1. (2021). Model Persamaan Struktural Konsep Dan Aplikasi Program
AMOS 24. Universitas Diponegoro.

Hoo, W. C., Wen, S. S., Ibrahim, F., & Madhavedi, S. (2024). Impact Of Self-



Efficacy, Self-Esteem, Employee Engagement, And Organizational
Citizenship Behaviour On Job Performance Of Academic Staff In Higher
Education Institutions Of Klang Valley, Malaysia. FEducational
Administration: Theory and Practice, 30(5), 9628-9649.
https://doi.org/10.53555/kuey.v30i5.2226

Hwang, S., Zeng, Y., & Lysova, E. 1. (2024). Family recognition of work as a source
of meaningful work: Examining the roles of self-esteem and parental status.
Journal  of  Vocational  Behavior, 156(May  2024), 104068.
https://doi.org/10.1016/j.jvb.2024.104068

Ibrahim, I. D. K. (2019). Pengaruh Job Insecurity Dan Burnout Terhadap Turnover
Intention (Studi Pada Karyawan Daily Worker dan OutsourcingHotel Bintang
4 (Empat) Di Kota Mataram). Target, 1(2), 67-78.

Kabdiyono, E. L., Perkasa, D. H., Ekhsan, M., Abdullah, M. A. F., & Febrian, W.
D. (2024). Kepemimpinan, Beban Kerja Dan Burnout Terhadap Kinerja
Karyawan Perusahaan Garment Di Kabupaten Tangerang. Journal of
Management and Bussines (JOMB), 6(2), 496—509.

Lestari, S., Watini, S., & Rose, D. E. (2024). Impact-of-SelfEfficacy-and-Work-
Discipline-on-Employee-Performance-in-Sociopreneur-
Initiatives 2024 _Pandawan-Sejahtera.pdf. 6(2), 270-284.

Mangkunegara, A. P. (2017). Sumber Daya Manusia Perusahaan. Remaja
Rosdakarya.

Maroqi, N. (2019). Uji Validitas Konstruk Pada Instrumen Rosenberg Self Esteem
Scale Dengan Metode Confirmatory Factor Analysis (CFA). Jurnal
Pengukuran Psikologi Dan Pendidikan Indonesia (JP31), 7(2), 92-96.
https://doi.org/10.15408/jp31.v7i2.12101

Marwah, M., & Muhammad Kasran. (2022). Self-Esteem and Self-Efficacy’s
Impact on Employee Performance. Fokus Bisnis Media Pengkajian
Manajemen Dan Akuntansi, 21(2), 171-179.
https://doi.org/10.32639/fokbis.v21i2.218

Maslach, C., & Leiter, M. P. (2016). Understanding the burnout experience: Recent
research and its implications for psychiatry. World Psychiatry, 15(2), 103—
111. https://doi.org/10.1002/wps.20311

Mathis, R. L., & Jackson, J. H. (2016). Human Resource Management (10th ed.).
Salemba Empat.

Nisa, K., Widad, N., & Arjanggi, R. (2021). Prosiding KONSTELASI ILMIAH
MAHASISWA UNISSULA (KIMU) 5 Hubungan Antara Self Esteem dengan
Penyesuaian Diri pada. Konstelasi Ilmiah Mahasiswa Unissula, 000, 128—135.

Nurvita, V. (2015). Hubungan Antara Self-esteem dengan Body Image pada
Remaja Awal yang Mengalami Obesitas. Jurnal Psikologi Klinis Dan
Kesehatan Mental, 4(1), 1-9.

Patria, T. M., & Silaen, S. M. J. (2020). Hubungan Self Esteem dan Adversity



Quotient dengan Kemandirian Belajar pada Siswa Kelas X di MAN 20 Jakarta
Timur. Jurnal IKRA-ITH Humaniora, 4(74), 24-37. www.kemdikbud.go.id

Rivai, V., & Sagala, E. J. (2013). Manajemen Sumber Daya Manusia untuk
Perusahaan: Dari Teori ke Praktik. Raja Grafindo Persada.

Sedarmayanti. (2017). Perencanaan dan Pengembangan SDM untuk Meningkatkan
Kompetensi, Kinerja dan Produktivitas Kerja. Refika Aditama.

Sugiarto, D. S. (2019). Metode Statistik Untuk Bisnis dan Ekonomi. Gramedia
Pustaka Utama.

Sugiyono. (2022). Metode Penelitian Kuantitatif. Alfabeta.

Suharsimi, A. (2019). Prosedur Penelitian Suatu Pendekatan Praktek. Rineka
Cipta.

Suliyanto. (2018). Metode Penelitian Bisnis. Andi Offset.

Surya, H. N. B. (2018). Pengaruh Motivasi Berprestasi dan Disiplin Kerja
Terhadap Kinerja Pegawai dengan Lingkungan Kerja sebagai Variabel
Moderating (Studi pada Kanwil Kementerian Agama Daerah Istimewa
Yogyakarta. Universitas Islam Indonesia.

Xu, Z., Gong, J., Qu, Y., & Sun, X. (2023). Using leader affiliative humor to
encourage employee knowledge sharing: The multilevel role of knowledge
sharing self-efficacy and team psychological safety. Journal of Innovation and
Knowledge, 8(3), 100408. https://doi.org/10.1016/5.jik.2023.100408

Yosanti, F., & Kasmita, K. (2020). Pengaruh Burnout Terhadap Kinerja Karyawan
Hotel Crowne Plaza Bandung. Jurnal Kajian Pariwisata Dan Bisnis
Perhotelan, 1(2), 64—67. https://doi.org/10.24036/jkpbp.v1i2.7672

Yuniarti, A., & Muhtamar, A. (2022). Pengaruh Self Efficacy dan Locus Of Control
Terhadap Kinerja Karyawan Pada PT. Telekomunikasi Sengkang. Journal of
Management & Business, 4(3), 375-384.
https://doi.org/10.3753 1/sejaman.vxix.4645



