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ABSTRAKSI

Penelitian ini bertujuan untuk mengetahui pengaruh dari Psychological Climate,
dan Job Crafting terhadap Kinerja dengan Kepuasan Kerja sebagai Variabel
Intervening. Pengumpulan data dilakukan dengan kuesioner. Penelitian ini
menggunakan teknik purposive sampling, penelitian ini mengambil sampel 31
responden pada pegawai PPK Diskominfo Kebumen. Variabel yang digunakan
pada penelitian ini adalah Psychological Climate (X1), Job Crating (X2),
Keppuasan Kerja (Y1), dan Kinerja (Y2). Penelitian ini menggunakan teknik
analisis data menggunakan teknik analisis deskriptif dan statistik meliputi uji
validitas, uji reliabilitas, uji asumsi Klasik, uji hipotesis, analisis korelasi, analisis
jalur, dan sobel test dengan menggunakan bantuan program SPSS 30 for windows.
Hasil penelitian ini  menunjukkan bahwa variabel psychological climate
berpengaruh positif terhadap kepuasan kerja, job crafting berpengaruh positif
terhadap kepuasan kerja, psychological climate berpengaruh positif terhadap
kinerja, job crafting berpengaruh positif terhadap kinerja, kepuasan kerja dapat
memediasi antara psychological climate dan kinerja, dan kepuasan kerja dapat
memediasi antara job crafting dan kinerja.

Kata kunci: psychological climate, job crafting, kepuasan kerja, dan kinerja



ABSTRACT

This study aims to determine the effect of Psychological Climate and Job Crafting
on Performance, with Job Satisfaction as an Intervening Variable. Data collection
was conducted using a questionnaire. This study used a purposive sampling
technique, selecting 31 respondents from the Kebumen Communication and
Information Technology (Diskominfo) PPK employees. The variables used in this
study were Psychological Climate (X1), Job Crafting (X2), Job Satisfaction (Y1),
and Performance (Y2). This study used descriptive and statistical analysis
techniques, including validity tests, reliability tests, classical assumption tests,
hypothesis tests, correlation analysis, path analysis, and the Sobel test using SPSS
30 for Windows. The results of this study indicate that psychological climate has a
positive effect on job satisfaction, job crafting has a positive effect on job
satisfaction, psychological climate has a positive effect on performance, job
crafting has a positive effect on performance, job satisfaction can mediate the
relationship between psychological climate and performance, and job satisfaction
can mediate the relationship between job crafting and performance.

Keywords: psychological climate, job crafting, job satisfaction, and performance
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