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ABSTRAKS

Penelitian ini bertujuan untuk menganalisis pengaruh Leader Member Exchange
(LMX) dan Motivas Berprestasi terhadap Kinerja Guru, dengan Komitmen
Organisasi sebagai variabel intervening. Studi dilakukan pada guru-guru di SMK
Taman Karya Madya Teknik Kebumen. Metode penelitian yang digunakan adalah
kuantitatif dengan pendekatan survei, melibatkan 37 responden guru tetap yang
dipilih melaui teknik purposive sampling. Data dikumpulkan menggunakan
kuesioner dan dianalisis menggunakan analisis jalur (path analysis) dengan
bantuan perangkat lunak SPSS, serta uji Sobel untuk menguji peran mediasi.

Hasil penditian menunjukkan bahwa LMX dan Motivas Berprestas secara
positif dan signifikan memengaruhi Komitmen Organisasi. LMX juga ditemukan
berpengaruh positif dan signifikan terhadap Kinerja Guru. Motivasi Berprestasi
tidak berpengaruh terhadap Kinerja Guru dan Komitmen Organisasi memiliki
pengaruh signifikan secara langsung terhadap Kinerja Guru. Lebih lanjut, hasil uji
medias menunjukkan bahwa Komitmen Organisasi memediasi hubungan antara
LMX dan Kinerja Guru dan Komitmen Organisas ditemukan memediasi
hubungan antara Motivas Berprestas dan Kinerja Guru, meskipun dengan
koefisien pengaruh tidak langsung yang negatif.

Temuan ini mengindikasikan bahwa kualitas hubungan antara kepala sekolah dan
guru (LMX) serta dorongan internal guru untuk berprestasi merupakan faktor
penting dalam membangun komitmen guru terhadap organisasi. Meskipun
demikian, peran komitmen organisasi dalam meningkatkan kinerja guru secara
langsung sudah sangat tinggi, dan mediasi komitmen organisasi terhadap kinerja
guru bervariasi tergantung pada variabel independen yang terlibat. Penelitian ini
memberikan kontribus teoritis dalam memahami dinamika hubungan antar
variabel dalam konteks pendidikan keguruan dan implikasi praktis bagi
manajemen sekolah dalam upaya peningkatan kinerja guru.

Kata Kunci: Leader Member Exchange (LMX), Motivasi Berprestasi, Komitmen
Organisasi, Kinerja Guru, Variabel Intervening.



ABSTRACT

This study aims to analyze the influence of Leader Member Exchange (LMX) and
Achievement Motivation on Teacher Performance, with Organizational
Commitment as an intervening variable. The study was conducted among teachers
at SMK Taman Karya Madya Teknik Kebumen. A gquantitative research method
with a survey approach was employed, involving 37 permanent teacher
respondents selected through purposive sampling. Data were collected using
guestionnaires and analyzed using path analysis with the aid of SPSS software,
along with the Sobel test to examine the mediation role.

The results of the study indicate that Leader-Member Exchange (LMX) and
Achievement Mativation have a positive and significant effect on Organizational
Commitment. LMX was also found to have a positive and significant impact on
Teacher Performance. Achievement Motivation, however, does not significantly
influence Teacher Performance, while Organizational Commitment has a direct
and significant effect on Teacher Performance. Furthermore, mediation analysis
revealed that Organizational Commitment mediates the relationship between
LMX and Teacher Performance, as well as between Achievement Motivation and
Teacher Performance, although the indirect effect coefficient in the latter case
was negative.

These findings suggest that the quality of the relationship between school
principals and teachers (LMX), along with teachers’ intrinsic drive to achieve,
are critical factors in fostering teachers’ commitment to the organization.
Nevertheless, the direct role of Organizational Commitment in enhancing teacher
performance is notably strong, and its mediating effect on teacher performance
varies depending on the independent variables involved. This study contributes
theoretically to the understanding of the dynamic relationships among these
variables within the context of vocational education and offers practical
implications for school management in efforts to improve teacher performance.

Keywords: Leader Member Exchange (LMX), Achievement Motivation,
Organizational Commitment, Teacher Performance, Intervening Variable.
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