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ABSTRACT 

This study aims to analyze the influence of Organizational Culture and Islamic 
Work Ethics on Organizational Citizenship Behavior with Organizational 
Commitment as an intervening variable on teachers of MTs Salafiyah Wonoyoso 
Kebumen. The variables studied in this study are organizational culture, Islamic 
work ethics, organizational citizenship behavior and organizational commitment. 
The number of samples taken was 41 respondents, using a saturated sample 
method with the help of statistical tools. The method used is a quantitative 
method. Data were collected through distributing questionnaires. The hypothesis 
was tested using the SPSS 21.00 program for windows. The results of the analysis 
show that organizational culture influences organizational commitment, Islamic 
work ethics influences organizational commitment, organizational culture 
influences organizational citizenship behavior, Islamic work ethics influences 
organizational citizenship behavior. Organizational commitment can mediate 
organizational culture on organizational citizenship behavior, organizational 
commitment can mediate Islamic work ethics on organizational citizenship 
behavior. 
 

Keywords : Organizational Culture, Islamic Work Ethics, Organizational 
Commitment, Organizational Citizenship Behavior 
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ABSTRAKSI 

Penelitian ini bertujuan untuk menganalisis pengaruh 
Organizational Culture dan Etika Kerja Islam terhadap Organizational 
Citizenship Behavior dengan Komitmen Organisasi sebagai variabel 
intervening pada guru MTs Salafiyah Wonoyoso Kebumen. Variabel yang 
diteliti pada penelitian ini adalah organizational cultur, etika kerja islam, 
organizational citizenship behavior dan komitmen organisasi. Jumlah 
sampel yang diambil sebanyak 41 responden, dengan menggunakan 
metode sample jenuh dengan bantuan alat statistik. Metode yang 
digunakann adalah metode kuantitatif. Data dikumpulkan melalui 
penyebaran kuesioner. Hipotesis diuji menggunakan program SPSS 21.00 
for windows. Hasil analisis menunjukkan bahwa organizational culture 
berpengaruh terhadap komitmen organisasi, etika kerja islam berpengaruh 
terhadap komitmen organisasi, organizational culture berpengaruh 
terhadap organizational citizenship behavior, etika kerja islam 
berpengaruh terhadap organizational citizenship behavior. Komitmen 
organisasi dapat memediasi organizational culture terhadap 
organizational citizenship behavior, Komitmen organisasi dapat 
memediasi etika kerja islam terhadap organizational citizenship behavior. 

 
Kata Kunci : Organizational Culture, Etika Kerja Islam, Komitmen 

Organisasi, Organizational Citizenship Behavior. 
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