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ABSTRAKSI

Penelitian ini bertujuan untuk menguji pengaruh disiplin kerja, loyalitas
kerja, dan human relation terhadap kinerja perangkat desa di Kecamatan Bonorowo
Penelitian ini menggunakan metode kuantitatif dengan Pengumpulan data
dilakukan dengan kuesioner menggunakan teknik probability sampling dan metode
yang digunakan adalah Sampling Acak Sederhana (Simple Random Sampling).
Penelitian ini mengambil sampel 60 responden dari jumlah total populasi 118 orang
perangkat desa di Kecamatan Bonorowo. Penelitian ini menggunakan uji validitas,
uji reliabilitas, uji asumsi Klasik, uji analisis regresi linear berganda, dan uji
hipotesis. Alat yang digunakan untuk menguji kuisioner ini dibantu SPSS 25 For
Windows. Hasil penelitian ini menunjukan bahwa variabel disiplin kerja
berpengaruh signifikan terhadap variabel kinerja dan hipotesis H1 diterima,
variabel loyalitas kerja berpengaruh signifikan terhadap variabel kinerja dan
hipotesis H2 diterima, variabel human relation berpengaruh signifikan terhadap
variabel kinerja dan hipotesis H3 diterima. Dari hipotesis H4 membuktikan bahwa
disiplin kerja, loyalitas kerja, dan human relation secara simultan atau bersama-
sama berpengaruh signifikan tehadap kinerja pegawai.

Kata Kunci: disiplin kerja, loyalitas kerja, human relations, kinerja



ABSTRACT

This study aims to examine the effect of work discipline, work loyalty, and
human relations on the performance of village officials in Bonorowo District. This
study uses a quantitative method with data collection using a questionnaire using
probability sampling techniques and the method used is Simple Random Sampling.
This study took a sample of 60 respondents from a total population of 118 village
officials in Bonorowo District. This study uses validity tests, reliability tests,
classical assumption tests, multiple linear regression analysis tests, and hypothesis
tests. The tool used to test this questionnaire is assisted by SPSS 25 for windows.
The results of this study indicate that the work discipline variable has a significant
effect on the performance variable and the H1 hypothesis is accepted, the work
loyalty variable has a significant effect on the performance variable and the H2
hypothesis is accepted, the human relation variable has a significant effect on the
performance variable and the H3 hypothesis is accepted. From the H4 hypothesis,
it is proven that work discipline, work loyalty, and human relations simultaneously
or together have a significant effect on employee performance.

Keywords: workd discipline, work loyalty,human relations,performance
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