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ABSTRAKSI

Penelitian ini bertujuan untuk mengetahui pengaruh Disiplin Kerja,
Motivasi Kerja, komunikasi terhadap Kinerja Pegawai ASN Dinas Pekerjaan
Umum Penataan Ruang Kabupaten Kebumen. Penelitian ini menggunakan
purposive sampling. Sampel di ambil sebanyak 50 ASN di Dinas Pekerjaan
Umum Dan Penataan Ruang Kabupaten Kebumen. Metode pengumpulan data
dengan kuisioner dengan metode analisis statistika, dilakukan uji validitas,
reliabilitas, multikolenieritas, heterokedastisitas, normalitas dan analisis regresi.
Sikap responden dengan skalaa likert dan data diolah dengan alat bantu analisis
SPSS for windows versi 22.

Hasil penelitian ini menunjukan bahwa variabel Disiplin Kerja memiliki
pengaruh terhadap Kinerja, variabel Motivasi Kerja memiliki pengaruh terhadap
Kinerja, variabel Komunikasi memiliki pengaruh terhadap Kinerja, dan variabel
disiplin kerja, Motivasi Kerja, Komunikasi secara bersama — sama berpengaruh
terhadap kinerja pegawai ASN di Dinas Pekerjaan Umum Dan Penataan Ruang
Kabupaten Kebumen. Pengujian ini menunjukkan bahwa nilai R square sebesar
0,569 artinya sebesar 56,9% variabel Kinerja dapat dijelaskan oleh variabel
Disiplin Kerja, Motivasi Kerja, Komunikasi sedangkan sebesar 43,1% (100% -
56,9%) dapat dijelaskan oleh variabel lain yang tidak ada dalam model penelitian
ini.

Kata kunci : Disiplin Kerja, Motivasi Kerja, Komunikasi, dan Kinerja
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ABSTRACT

This research aims to determine the influence of Work Discipline, Work
Motivation, communication on the Performance of ASN Employees of the
Kebumen Regency Public Works Spatial Planning Service. This research uses
purposive sampling. Samples were taken from 50 ASN at the Kebumen Regency
Public Works and Spatial Planning Service. The data collection method was a
questionnaire with statistical analysis methods, testing validity, reliability,
multicollinearity, heteroscedasticity, normality and regression analysis.
Respondents' attitudes were used on a Likert scale and the data was processed
using SPSS for Windows version 22 analysis tools.

The results of this research show that the Work Discipline variable has an
influence on Performance, the Work Motivation variable has an influence on
Performance, the Communication variable has an influence on Performance, and
the Work Discipline variables, Work Motivation, Communication together
influence the performance of ASN employees in the Public Works and Spatial
Planning Department of Kebumen Regency. This test shows that the R square
value is 0.569, meaning that 56.9% of the Performance variable can be explained
by the Work Discipline, Work Motivation, Communication variables, while 43.1%
(100% - 56.9%) can be explained by other variables that are not in this research
model.

Keywords: Work Discipline, Work Motivation, Communication, and Performance
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