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ABSTRAKSI 

Tujuan dari penelitian ini adalah untuk mengetahui Pengaruh Empowering 

Leadership dan Workplace Friendship terhadap Kinerja dengan Motivasi Kerja 

sebagai Pemediasi (Studi Pada Tenaga Non Medis Rumah Sakit Permata Medika 

Kebumen). Metode yang dipakai pada penelitian ini adalah kuantitatif. Sampel 

pada penelitian ini berjumlah 147 responden tenaga non medis Rumah Sakit 

Permata Medika Kebumen. Peneliti memakai skala pengukuran yaitu skala likert. 

Peneliti mengambil sampel dengan teknik random sampling. Adapun data yang 

didapatkan pada penelitian ini dianalisis menggunakan bantuan aplikasi SPSS 

versi 25.0. Peneliti menggunakan analisis uji validitas, reliabilitas, analisis 

stastistik deskriptif, uji asumsi klasik, uji t, uji koefisiensi determinasi, analisis 

korelasi, analisis jalur, dan uji sobel. Setelah dilakukan pengujian pada penelitian 

ini didapatkan variabel empowering leadership memiliki pengaruh positif dan 

signifikan pada motivasi kerja. Variabel workplace friendship memiliki pengaruh 

positif dan signifikan terhadap motivasi kerja. Variabel empowering leadership 

memiliki pengaruh positif dan signifikan terhadap kinerja karyawan.  Variabel 

workplace friendship memiliki pengaruh positif dan signifikan terhadap kinerja 

karyawan. Variabel motivasi kerja berpengaruh positif dan signifikan terhadap 

kinerja karyawan. Selain itu, diketahui juga bahwa variabel motivasi kerja dapat 

memediasi hubungan antara empowering leadership dan workplace friendship 

terhadap kinerja karyawan. 

Kata kunci: empowering leadership, workplace friendship, motivasi kerja, 

kinerja karyawan. 
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ABSTRACT 

The aim of the research is to determine the effect of Empowering 

Leadership and Workplace Friendship on Performance with Work Motivation as 

Mediation (Study on Non-Medical Personnel of Permata Medika Kebumen 

Hospital). The method used in this research is quantitative. The sample in this 

study amounted to 147 respondents of non-medical personnel of Permata Medika 

Kebumen Hospital. Researchers used a measurement scale, namely a Likert scale. 

Researchers took samples with random sampling techniques. The data obtained in 

this study were analyzed using the help of the SPSS version 25.0 application. 

Researchers used validity, reliability, descriptive statistical analysis, classical 

assumption test, t test, determination coefficient test, correlation analysis, path 

analysis, and sobel test. After testing this research, it is found that the 

empowering leadership variable has a positive and significant influence on work 

motivation. The workplace friendship variable has a positive and significant 

influence on work motivation. The empowering leadership variable has a positive 

and significant influence on employee performance.  The workplace friendship 

variable has a positive and significant effect on employee performance. Work 

motivation variable has a positive and significant effect on employee 

performance. In addition, it is also known that work motivation variables can 

mediate the relationship between empowering leadership and workplace 

friendship on employee performance. 

Keywords: empowering leadership, workplace friendship, work motivation, 

employee performance. 
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