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ABSTRACT

This research aims to determine the influence of Quality of Work Life,
Organizational Culture and Islamic Work Ethics on Teacher Performance (Study
of Teachers at SMK Ma'arif 4 Kebumen). The method used is a quantitative method.
The sample data taken in this research were 39 teachers from Ma'arif 4 Vocational
School, Kebumen. Data collection in this research used a questionnaire. The
analysis tool used is multiple linear regression. The dataanalysis technique used
uses quantitative analysis consisting of validity tests, reliability tests, classical
assumption tests and determinant coefficients usingSPSS 25 for Windows tools.
The results of this research show that quality of work life has no effect on
performance, organizational culture has a positive and significant effect on
performance, Islamic work ethic has a positive and significant effect on
performance, quality of work life, organizational culture and Islamic work ethic
simultaneously have an effect on performance.

Keywords: Quality of Work Life, Organizational Culture, Islamic Work Ethics,
Performance
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui Pengaruh Quality Of Work Life, Budaya
Organisasi dan Islamic Work Ethic Terhadap Kinerja Guru (Studi Pada Guru SMK
Ma’arif 4 Kebumen). Metode yang digunakan adalah metode kuantitatif. Data
sampel yang diambil dalam penelitian ini Guru SMK Ma’arif 4 Kebumen sebanyak
39 orang. Pengumpulan data pada penelitian ini menggunakan kuisioner. Alat
analisis yang digunakan regeresi linear berganda. Teknik analisis data yang
digunakan mengunakan analisis kuantitatif terdiri dari uji validitas, uji reliabilitas,
uji asumsi klasik dan koefisien determinan dengan alat bantu SPSS 25 for windows.
Hasil penelitian ini menunjukan bahwa quality of work life tidak berpengaruh
terhadap kinerja, budaya organisasi berpengaruh positif dan signifikan terhadap
kinerja, islamic work ethic berpengaruh positif dan signifikan terhadap kinerja,
quality of work life, budaya organisasi dan islamic work ethic secara simultan
berpengaruh terhadap kinerja.

Kata kunci: Quality Of Work Life, Budaya Organisasi, Islamic Work Ethic, Kinerja
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