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ABSTRAK

Work life balance, person job fit dan lingkungan kerja non fisik dapat menentukan
kinerja pegawai, sehingga perlu diukur tingkat pengaruh yang ditimbulkan.
Penelitian ini dilakukan berdasarkan fenomena dan didukung oleh jurnal terdahulu
sehingga peneliti tertarik melakukan penelitian. Penelitian ini bertujuan untuk
mengetahui pengaruh work life balance, person job fit dan lingkungan kerja non
fisik terhadap kinerja pegawai pada kantor Badan Penanggulangan Bencana
Daerah (BPBD) Kabupaten Kebumen.Pengumpulan data dalam penelitian ini
menggunakan wawancara, kuesioner dan studi pustaka. Responden dalam
penelitian ini sejumlah 39 pegawai PNS dan non PNS pada kantor Badan
Penanggulangan Bencana Daerah (BPBD) Kabupaten Kebumen. Penelitian ini
menggunakan teknik analisis deskriptif dan analisis statistik meliputi uji validitas,
uji reliabilitas, uji normalitas, uji asumsi klasik, analisis regresi linear berganda,
uji t, uji F, dan koefisien determinasi dengan menggunakan bantuan program
SPSS For Windows versi 25. Hasil penelitian ini menunjukkan bahwa secara
parsial variabel work life balance, person job fit dan lingkungan kerja non fisik
berpengaruh signifikan terhadap-kinerja pegawai serta secara simultan variabel
work life balance, person job fit dan lingkungan kerja non fisik berpengaruh
terhadap Kinerja pegawai Badan Penanggulangan Bencana Daerah (BPBD)
Kabupaten Kebumen.

Kata Kunci : Work Life Balance, Person Job Fit, Lingkungan Kerja Non Fisik,
Kinerja Pegawai.
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ABSTRACT

Work life balance, person job fit and non-physical work environment can
determine employee performance, so it is necessary to measure the level of
influence caused. This research was conducted based on phenomena and
supported by previous journals so that researchers were interested in conducting
research. This research aims to determine the effect of work life balance, person
job fit and non-physical work environment on employee performance at the
Kebumen Regency Regional Disaster Management Agency (BPBD) office. Data
collection in this research used interviews, questionnaires and literature studies.
The respondents in this study were 39 civil servant and non-PNS employees at the
Kebumen Regency Regional Disaster Management Agency (BPBD) office. This
research uses descriptive analysis techniques and statistical analysis including
validity test, reliability test, normality test, classical assumption test, multiple
linear regression analysis, t test, F test, and coefficient of determination using the
SPSS For Windows version 25 program. The results of this research shows that
partially the variables work life balance, person job fit and non-physical work
environment have a significant —effect on employee performance and
simultaneously the variables-work life' balance, person job fit and non-physical
work environment have an‘effect-on the performance of employees of the Regency
Regional Disaster Management Agency (BPBD). Kebumen.

Keywords: Work Life Balance, Person Job Fit, Non-Physical Work Environment,
Employee Performance
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