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ABSTRAKSI 

 

Tujuan penelitian ini adalah untuk mengetahui pengaruh disiplin kerja, lingkungan 

kerja non fisik, komitmen afektif terhadap kinerja guru MI Muhammadiyah 

Semondo. Data yang digunakan dalam penelitian ini adalah data primer. penelitian 

ini menggunakan 34 responden sebagai sampel penelitian yang ditarik berdasarkan 

sampling jenuh. Metode analisis data menggunakan analisis regresi linear berganda 

dengan bantuan SPSS 25 for windows. Hasil disiplin kerja berdasarkan uji t 

menunjukan bahwa variabel pelatihan berpengaruh signifikan terhadap kinerja guru 

MI Muhammadiyah Semondo. Variabel lingkungan kerja non fisik tidak 

berpengaruh signifikan terhadap kinerja guru MI Muhammadiyah Semondo. 

Variabel komitmen afektif berpengaruh signifikan terhadap kinerja guru MI 

Muhammadiyah Semondo. Variabel disiplin kerja, lingkungan kerja non fisik, 

komitmen afektif secara bersama sama berpengaruh signifikan terhadap kinerja 

guru MI Muhammadiyah Semondo. Hasil pengujian koefisien determinasi nilai R 

Square variabel variabel kinerja guru MI Muhammadiyah Semondo dipengaruhi 

oleh disiplin kerja, lingkungan kerja non fisik, komitmen afektif sebesar 37,3 % dan 

sisanya 62,7 % variabel kinerja guru MI Muhammadiyah Semondo dipengaruhi 

oleh variabel variabel di luar model penelitian ini. 

Kata Kunci: Disiplin Kerja, Lingkungan Kerja Non Fisik, Komitmen Afektif 
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ABSTRACT 

 

The purpose of this study was to determine the effect of Work Discipline, Non-

Physical Work Environment, Affective Commitment on the performance of MI 

Muhammadiyah Semondo teachers. The data used in this research is primary data. 

This study used 34 respondents as a research sample drawn based on saturated 

sampling. Methods of data analysis using multiple linear regression analysis with 

the help of SPSS 25 for windows. The results of the research based on the t test 

show that the Work Discipline variable has a significant effect on the performance 

of MI Muhammadiyah Semondo teachers. Non-physical work environment 

variables have no significant effect on the performance of MI Muhammadiyah 

Semondo teachers. The Affective Commitment variable has a significant effect on 

the performance of MI Muhammadiyah Semondo teachers. The variables of Work 

Discipline, non-physical work environment, and Affective Commitment together 

have a significant effect on the performance of MI Muhammadiyah Semondo 

teachers. The results of testing the coefficient of determination of the value of R 

Square variable performance variable MI Muhammadiyah Semondo teachers are 

influenced by Work Discipline, non-physical work environment and Affective 

Commitmentby 37,3% and the remaining 62,7% the performance variable of MI 

Muhammadiyah Semondo  teachers is influenced by variables in outside this 

research model. 

Keywords: Work Discipline, Non-Physical Work Environment, Affective 

Commitment 
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