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ABSTRAKSI

Telaah eksperimen dilakukan di SMP Muhammadiyah 1 Gombong dengan subjek
penilitian para pegawai dan memiliki maksud serta tujuan untuk mengetahui
secara pasti pengaruh stres kerja, motivasi, kompensasi terhadap turnover
intention.

Sumber data primer digunakan untuk menganalisis. Sebanyak 36 responden
menjadi sampel dalam penilitian ini dan dipilih melalui sampling jenuh. SPSS
Windows versi 25.0 merupakan aplikasi untuk melakukan uji validitas,
reliabilitas, hipotesis klasik, analisa regresi linier berganda, dan hipotesis.

Berdasarkan uji t, didapatkan hasil bahwa kompensasi mempunyai pengaruh
negatif dan signifikan terhadap turnover intention pegawai di SMP
Muhammadiyah 1 Gombong, sedangkan stres kerja dan motivasi kerja tidak
mempunyai pengaruh terhadap turnover intention pegawai di SMP
Muhammadiyah 1 Gombong.

Kata Kunci: Stres Kerja, Motivasi Kerja, Kompensasi, Turnover Intention.
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ABSTRAC

An experimental study was carried out at SMP Muhammadiyah 1 Gombong with
the research subjects being employees and had the aim and purpose of knowing
exactly the influence of work stress, motivation, compensation on turnover
intention.

Primary data sources are used for analysis. A total of 36 respondents were
sampled in this research and were selected through saturated sampling. SPSS
Windows version 25.0 is an application for testing validity, reliability, classical
hypotheses, multiple linear regression analysis, and hypotheses.

Based on the t test, the results showed that compensation had a negative and
significant influence on employee turnover intention at Muhammadiyah 1
Gombong Middle School, while work stress and work motivation had no influence
on employee turnover intention at Muhammadiyah 1 Gombong Middle School..

Keywords: work stress, work motivation, compensation, turnover intention
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