ABSTRAKSI

Penelitian ini bertujuan untuk menguji pengaruh Transformational Leadership,
Work Life Balance dan Job Loyalty terhadap Kinerja Tenaga Non Medis Rumah
Sakit Permata Medika Kebumen. Metode pengambilan sampel yang digunakan
adalah simple random sampling vyaitu sampel diambil secara acak tanpa
memperhatikan strata yang ada di dalam populasi. Responden dalam penelitian ini
adalah 141 Tenaga Non medis Rumah Sakit Permata Medika Kebumen.
Penelitian ini menggunakan metode analisis deskriptif dan analisis statistik yang
dilakukan uji validitas, uji reliabilitas, uji multikolinieritas, uji heteroskedastisitas,
uji normalitas, uji koefisien determinasi, uji t, dan uji f. Pengujian dalam uji t
menunjukan bahwa Transformational Leaderships berpengaruh positif dan
signifikan terhadap kinerja tenaga non medis, work life balance berpengaruh
positif dan signifikan terhadap kinerja tenaga non medis, Job Loyalty berpengaruh
positif dan signifikan terhadap kinerja tenaga non medis. Nilai R square sebesar
0,445 dan adjusted R square sebesar 0,415. Hal ini menunjukkan bahwa 0,415
atau 41,5% Kinerja Tenaga Non Medis Rumah Sakit Permata Medika Kebumen
dipengaruhi oleh variabel Transformational Leadership, Work Life Balance dan
Job Loyalty. Sedangkan 58,5% lainnya dipengaruhi oleh variabel lain yang tidak
ada dalam penelitian ini.

Kata kunci: Transformational Leadership, Work Life Balance, Job Loyalty dan
Kinerja Tenaga Non Medis.
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ABSTRACT

This research aims to test and analyze the effect ofTransformational
Leadership, Work Life Balance dan Job Loyalty terhadap Performance of Non-
Medical Personnel at Permata Medika Hospital Kebumen. The sampling method
usedwas simple random sampling, that is, the sample was taken randomly without
paying attention to the strata in the population. Responden dalam penelitian ini
adala Respondents in this study were 141 Non-Medical Personnel at Permata
Medika Hospital Kebumen. This research used descriptive analysis method and
statistical analysis which carried out validity test, reliability test, multicollinearity
test, heteroscedasticity test, normality test, determination coefficient test, t test,
and f test. Testing in the t test shows that Transformational Leaderships has a
positive and significant effect on Performance of Non-Medical Personnel, has a
positive and significant effect on Performance of Non-Medical Personnel, Job
Loyalty has a positive and significant effect on Performance of Non-Medical
Personnel. The R square value is 0.445 and the adjusted R square is 0.415. This
shows that 0.415 or 41.5% of the Performance of Non-Medical Personnel at
Permata Medika Kebumen Hospital is influenced by the variables of
Transformational Leadership, Work Life Balance and Job Loyalty. Another 58.5%
were influenced by other variables that were not in the study.

Kata kunci: Transformational Leadership, Work Life Balance,
Job Loyalty and Performance of Non-Medical Personnel
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