ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh person job-fit,
kompetensi, dan physical work environment terhadap kinerja pegawai di bagian
Sekretariat DPUPR Kebumen. Penelitian ini menggunakan metode pendekatan
kuantitatif. Teknik pengambilan sampel yang digunakan adalah sampel jenuh
yaitu mengambil seluruh jumlah responden sebanyak 47 pegawai di bagian
Sekretariat DPUPR Kebumen. Teknik analisis yang digunakan menggunakan
bantuan program analisis SPSS Versi 25 for Windows. Teknik analisis data yang
digunakan yaitu uji validitas, uji reliabilitas, uji normalitas, uji heterokedastisitas,
uji multikolinearitas, uji parsial uji simultan, dan koefisien determinasi. Hasil
penelitian menunjukkan bahwa : person job-fit berpengaruh positif dan signifikan
terhadap kinerja pegawai; kompetensi berpengaruh positif dan signifikan terhadap
kinerja pegawai; physical work environment berpengaruh positif dan signifikan
terhadap kinerja pegawai; person job-fit, kompetensi, physical work environment
secara bersama-sama (simultan) berpengaruh positif dan signifikan terhadap
Kinerja pegawai.

Kata kunci : person job-fit, kompetensi, physical work environment, dan kinerja
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ABSTRACT

This research aims to determine the influence of person job-fit,
competency, and physical work environment on employee performance in the
Secretariat DPUPR Kebumen. This research uses a quantitative approach
method. The sampling technique used was a saturated sample, namely taking the
entire number of respondents as many as 47 employee in the Secretariat DPUPR
Kebumen. The analysis technique used is using the SPSS analysis program
Version 25 for Windows. The data analysis techniques used are validity test
reliability test, normality test, heteroscedasticity test, multicollinearity test, partial
test simultaneous test, and the coefficient of determination. The result of the study
show that : person job-fit has a positive and significant effect on employee
performance; competence has a positive and significant effect on employee
performance; physical work environment has a positive and significant effect on
employee performance; person job-fit, competency, and physical work
environment simultaneously have a positive and significant effect on employee
performance.

Keywords : person job-fit, competency, physical work environment, and
performance
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