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ABSTRAKSI 

 

Keberhasilan suatu organisasi dalam mencapai tujuannya tidak terlepas dari peran 

dan kinerja sumber daya manusia yang ada di dalamnya. Penelitian ini bertujuan 

untuk mengetahui pengaruh self efficacy, work conflict, dan work-life balance 

terhadap kinerja pegawai. Metode penelitian yang digunakan adalah analisis regresi 

linear berganda, dengan sampel 30 orang pegawai Balai Latihan Kerja (BLK) 

Cilacap. Setelah dilakukan analisis data diperoleh hasil dan kesimpulan sebagai 

berikut: (1) Self efficacy berpengaruh positif dan signifikan terhadap kinerja 

pegawai. (2) Work conflict tidak berpengaruh terhadap kinerja pegawai. (3) Work-

life balance tidak berpengaruh terhadap kinerja pegawai. (4) Self effiacacy, work 

conflict, dan work-life balance berpengaruh signifikan secara simultan terhadap 

kinerja pegawai. Besarnya pengaruh variabel bebas terhadap kinerja pegawai 

adalah sebesar 58,9% (R2). 

Kata kunci: Self Efficacy, Work Conflict, Work-Life Balance, Kinerja Pegawai  
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ABSTRACT 

 

The success of an organization in achieving its goals is inseparable from the role 

and performance of the human resources in it. This study aims to determine the 

effect of self efficacy, work conflict, and work-life balance on employee 

performance. The research method used is multiple linear regression analysis, with 

a sample of 30 employees of the Balai Latihan Kerja (BLK) Cilacap. After analyzing 

the data, the following results and conclusions were obtained: (1) Self efficacy has 

a positive and significant effect on employee performance. (2) Work conflict has no 

effect on employee performance. (3) Work-life balance has no effect on employee 

performance. (4) Self effiacacy, work conflict, and work-life balance 

simultaneously have a significant effect on employee performance. The magnitude 

of the influence of independent variables on employee performance is 58.9% (R2). 

 

Keywords: Self Efficacy, Work Conflict, Work-Life Balance, Employee 

Performance. 
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