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ABSTACT

To determine the extent of the influence of leadership style, perceived
organizational support, and organizational culture on employee performance in
Oemah Tahu Restaurant. Sampling in this research was conducted using non-
probability sampling, specifically saturated sampling with a total of 31 respondents.
The analysis techniques employed in this study include descriptive and statistical
analysis, covering validity testing, reliability testing, classical assumption testing,
multiple linear regression analysis, and hypothesis testing with the assistance of SPSS
for Windows 25.0. The results of this research conclude that leadership style
partially has a significant influence on performance, perceived organizational
support partially affects performance, organizational culture partially has a
significant influence on performance, and leadership style, perceived
organizational support, and organizational culture simultaneously have a
significant influence on performance.

Keywords: Leadership Style, Perceived Organizational Support, and
Organizational Culture.
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ABSTRAKSI
Penelitian ini bertujuan untuk mengetahui seberapa besar pengaruh gaya
kepemimpinan, perceived organizational support, budaya organisasi terhadap
kinerja pada karyawan Restoran Oemah Tahu. Pengambilan sampel pada penelitian
ini menggunakan non-probability sampling yaitu sampel jenuh dengan jumlah
sampel sebanyak 31 responden. Teknik analisis yang digunakan dalam pnelitian ini
adalah teknik analisis deskriptif dan statistik yang meliputi uji validitas, uji
reliabilitas, uji asumsi Klasik, analisis regresi linear berganda dan uji hipotesis
dengan bantuan SPSS for Windows 25.0. Hasil dari penelitian ini menyimpulkan
bahwa gaya kepemimpinan secara parsial berpengaruh signifikan terhadap kinerja,
perceived organizational support secara parsial berpengaruh terhadap kinerja,
budaya organisasi secara parsial berpengaruh signifikan terhadap kinerja dan gaya
kepemimpinan, perceived organizational support dan budaya organisasi secara
simultan berpengaruh signifikan terhadap kinerja.

Kata kunci : Gaya Kepemimpinan, Perceived Organizational Support, dan
Budaya Organisasi.
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