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ABSTRACT 

 This study aims to analyze the influence of person job-fit, interpersonal 

communication, and servant leadership on teacher performance at SMK Taman 

Karya Madya Teknik Kebumen. Collecting data using a questionnaire with a Likert 

scale and a total sample of 82 respondents. The sampling technique used in this 

study is purposive sampling. The hypothesis was tested using multiple regression 

analysis techniques, t test, f test and the coefficient of determination using SPSS for 

windows version 22. 

 The results of this study indicate that person job-fit partially has a 

significant effect on teacher performance, interpersonal communication partially 

has a positive and significant effect on teaacher performance, servant leadership 

partially has no significant effect on teacher performance. Person job-fit, 

interpersonal communication, and servant leadership simultaneously affect teacher 

performance. 

 

Keywords: Person job-fit, interpersonal communication, servant leadership, and 

teacher performance..  
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ABSTRAKSI 

Penelitian ini bertujuan untuk menganalisis pengaruh person job-fit, 

komunikasi interpersonal, dan servant leadership terhadap kinerja guru tetap pada 

SMK taman Karya Madya Teknik Kebumen. Pengumpulan data menggunakan 

kuisioner dengan skala Likert dan jumlah sampel sebanyak  82 responden. Teknik 

sampling yang digunakan dalam penelitian ini adalah purposive sampling. 

Hipotesis diuji menggunakan teknik analisis regresi linear berganda, uji t, uji f dan 

koefisien determinasi dengan menggunakan SPSS for windows versi 22.  

Hasil penelitian ini menunjukan bahwa person job-fit secara parsial 

berpengaruh positif dan signifikan terhadap kinerja guru, komunikasi interpersonal 

secara parsial berpengaruh positif dan signifikan terhadap kinerja guru, servant 

leadership secara parsial tidak berpengaruh signifikan terhadap kinerja guru. 

Person job-fit, komunikasi interpersonal, dan servant leadership secara simultan 

berpengaruh terhadap kinerja guru.  

 

Kata Kunci: Person job-fit, komunikasi interpersonal, servant leadership, dan 

kinerja guru. 
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