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ABSTRAKSI 

 

Penelitian ini bertujuan untuk mengetahui pengaruh person organization fit, 

keadilan kompensasi, dan peran kepemimpinan terhadap kepuasan kerja (studi pada 

karyawan KHN Official di Kebumen). Pengumpulan data dalam penelitian ini 

menggunakan kuesioner. Responden dalam penelitian ini adalah karyawan KHN 

Official yang berjumlah 45 karyawan. Penelitian ini menggunakan teknik analisis 

deskriptif dan statistik meliputi uji validitas, uji reliabilitas, uji asumsi klasik, 

analisis regresi linier berganda, uji t, uji f, dan koefisien determinasi dengan 

menggunakan bantuan program SPSS 25 For Windows. Hasil penelitian ini 

menunjukkan bahwa variabel person organization fit berpengaruh terhadap 

kepuasan kerja, keadilan kompensasi berpengaruh terhadap kepuasan kerja, peran 

kepemimpinan berpengaruh terhadap kepuasan kerja dan secara bersama-sama 

person organization fit, keadilan kompensasi, dan peran kepemimpinan 

berpengaruh parsial dan simultan terhadap kepuasan kerja karyawan KHN Official. 

 

Kata Kunci: person organization fit, keadilan kompensasi, peran kepemimpinan, 

dan kepuasan kerja.  
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ABSTRACT 

 

This study aims to determine the effect of person organization fit, compensation 

fairness, and the role of leadership on job satisfaction (a study on KHN Official 

employees in Kebumen). Data collection in this study used a questionnaire. 

Respondents in this study were KHN Official employees, totaling 45 employees. 

This study uses descriptive and statistical analysis techniques including validity 

test, reliability test, classical assumption test, multiple linear regression analysis, t 

test, f test, and the coefficient of determination using the SPSS 25 For Windows 

program. The results of this study indicate that the variable person organization fit 

influences job satisfaction, compensation justice influences job satisfaction, the 

role of leadership influences job satisfaction and simultaneously person 

organization fit, compensation justice, and the role of leadership has a partial and 

simultaneous effect on employee job satisfaction KHN Official. 

 

Keywords: person organization fit, compensation fairness, leadership role, and job 

satisfaction. 
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