
72 
 

 
 

DAFTAR PUSTAKA 

Ahmed Abdalla, Ahmed Elsetouhi, Abdelhakim Negm, Hussein Abdou, (2018) 

"Perceived personorganization fit and turnover intention in medical centers: 

The mediating roles of person-group fit and person-job fit perceptions", 

Personnel Review, Vol. 47 Issue: 4, pp.863-881, https://doi.org/10.1108/ PR-

03-2017-0085 

Ahola,K., Honkonen, T., Virtanen M., Aromaa, A., Lonnqvist, J. 2008. Burnout in 

Relation to Age In The Adult Working Population. Journal Occupational 

Health, 50 : 265-362 

Akgunduz, Yilmaz. Eryilmaz, Gamze. 2018. Does turnover intention mediate effect 

job insecurity and co-worker support on social loafing?. International Journal 

of Hospitality Management Vol. 68 41-49 

Anthony Frank Obeng, Prince Ewudzie Quansah, Eric Boakye. 2020. The 

Relationship between Job Insecurity and Turnover Intention: The Mediating 

Role of Employee Moral and Psychological Strain. Management Vol. 10 No. 

2 35-45 

Arikunto, Suharsimi. 2012. Prosedur Penelitian Suatu Pendekatan Praktek. 

Jakarta: Rineka Cipta 

Arora, V., Kamalanabhan, T.J., 2010. Linking Supervisor and Coworker Support 

to Employee Innovative Behavior at Work: Role of Psychological Conditions. 

Linking Supervisor and Coworker Support, pp. 1–11. 

Ashford, S.J., Lee, C., Bobko, P., 1989. Content, cause, and consequences of job 

insecurity: a theory-based measure and substantive test. Acad. Manage. J. 32 

(4), 803–829 

Beehr, T.A., McGrath, J.E., 1992. Social support, occupational stress and anxiety. 

Anxiety Stress Coping 5, 7–19. 

Blau, P.M., 1964. Exchange and Power in Social Life. Wiley New York, NY 

Booth, S., & Hamer, K. 2007. Labour turnoverin the retail industry (Predicting the 

role of individual, organisational and dienviromntal factors). International 

Journal of retail and Distribution Management, 35(4), 289- 307 

Borg, I., Elizur, D., 1992. Job insecurity: correlates, moderators and measurement. 

Int. J. Manpower 13 (2), 13–26 

Cammann, C., Fichman,M., Jenkins, G.D. Jr and Klesh, J.R. 1983. “Assessing the 

attitudes and perceptions of organizational members”, in Seashore, S.E., 

Lawler, E.E. III, Mirvis, P.H. and Cammann, C. (Eds), Assessing 

Organizational Change: A Guide to Methods, Measures, and Practices, Wiley, 

New York, NY, pp. 71-138 

Carmeli, A. and Jacob Weisberg. 2006. Exploring Turnover Intentions Among 

Three Professional Groups Of Employees. Human Resource Development 

International.Vol.9, No.2 p.191- 206 



73 
 

 
 

Cooke, F. L., Wang, J., & Bartram, T. (2019). Can a Supportive Workplace Impact 

Employee Resilience in a High Pressure Performance Environment? An 

Investigation of the Chinese Banking Industry. Applied Psychology, 68(4), 

695–718. https://doi.org/10.1111/apps.12184  

De Witte, H., 1999. Job insecurity and psychological well-being: review of the 

literature and exploration of some unresolved issues. Eur. J. Work Organiz. 

Psychol. 8 (2), 155–177. Demir, M., Tütüncü 

Dereli, B., 2012. The concept of Job insecurity and the study on job insecurity 

perceptions of the bank employees according to their demographic 

characteristic. Istanbul Commerce Univ. J. Soc. Sci. 11 (21), 237–256. 

Dereli, B., 2012. The concept of Job insecurity and the study on job insecurity 

perceptions of the bank employees according to their demographic 

characteristic. Istanbul Commerce Univ. J. Soc. Sci. 11 (21), 237–256 

Ghozali, I. 2017. Model Persamaan Struktural Konsep Dan Aplikasi Program 

AMOS 24. Semarang: Badan Penerbit Universitas Diponegoro 

Ghozali, Imam. 2009. Aplikasi Analisis Multivariate dengan Program SPSS. 

Semarang : UNDIP 

Giray, M.D., Şahin, D.N., 2012. Algılanan örgütsel, yönetici ve çalışma arkadaşları 

desteği ölçekleri: Geçerlik ve güvenirlik çalışması. Turk. Psychol. Articles 15 

(30), 1–9 

Greenhalgh, L., Rosenblatt, Z., 1984. Job insecurity: toward conceptual clarity. 

Acad. Manage. Rev. 9 (3), 438–448. 

Hammer, T.H., Saksvik, P.Ø., Nytrø, K., Torvatn, H., Bayazit, M., 2004. Expanding 

the psychosocial work environment: workplace norms and work-family 

conflict as correlates of stress and health. J. Occup. Health Psychol. 9 (1), 83–

97. 

Hartley, J., Jacobson, D., Klandermans, B., Van Vuuren, T., 1991. Job Insecurity. 

Sage Publications, London. 

Hmrd, K., & Yy, S. (2020). The Relationship Between Co-Worker Support , 

Supervisor Support , Organizational Support and Employee Turnover Intention 

of Operational Level Employees in Apparel Sector , Central Province , Sri 

Lanka. IJCIRAS, 2(8), 7–17. 

Isra’ Dewi Kuntari Ibrahim. 2019. Pengaruh Job Insecurity dan Burnout Terhadap 

Turnover Intention (Studi pada Karyawan Daily Worker dan Outsourching 

Hotel Bintang 4 di Kota Mataram. Jurnal Target Vol. 1 No. 2 

Jung, H.S., Namkung, Y. and Yoon, H.H. (2010), “The effects of employees’ 

business ethical value on person-organization fit and turnover intent in the 

foodservice industry”, International Journal of Hospitality Management, Vol. 

29 No. 3, pp. 538-546 

https://doi.org/10.1111/apps.12184


74 
 

 
 

Karatepe, O. M., & Olugbade, O. A. (2017). The Effects of Work Social Support 

and Career Adaptability on Career Satisfaction and Turnover Intentions. 

Journal of Management and Organization, 23(3), 337–355. 

https://doi.org/10.1017/jmo.2016.12 

Khamisa,N, Oldenburg,B, Peltzer, K and Ilic, D. (2015). Work Related Stress, 

Burnout, Job Satisfaction and General Health of Nurses. International Journal 

of Environmental Research and Public Health: 12, 652-666 

Khan, M.R.U.; Nazir, N.; Kazmi, S.; Khalid, A.; Kiyani, T.M.; Shahzad, A. Work-

life conflict and turnover intentions: Mediating effect of stress. Int. J. Humanit. 

Soc. Sci. 2014, 4, 92–100 

Maslach, C. and Jackson, S.E. 1981, “The measurement of experienced burnout”, 

Journal of Occupational Behavior, Vol. 2 No. 2, pp. 99-113 

Maslach, C., Jackson, S.E., & Leiter, P.M. (1996). Maslach Burnout Inventory. 

Manual. Edisi Ketiga. California: Counsulting Psychologists Press 

Maslach, C.; Schaufeli, W.B. & Leiter, M.P. 2001. Job Burnout. Annual Review of 

Psychology.Vol. 52, 397–422 

Mobley,W. H. 2011. Pergantian Karyawan: Sebab, Akibat dan Pengendaliannya. 

Alih Bahasa: Nurul Imam. Jakarta: PT Pustaka Binaman Pressindo 

Pienaar, J., De Witte, H., Hellgren, J., Sverke, M., 2013. The cognitive/affective 

distinction of job insecurity: validation and differential relations. Southern Afr. 

Bus. Rev. 17 (2), 1–22 

Qu & Wang. (2015). Study on the relationships between nurses' job burnout and 

subjective wellbeing. Journal Chinese Nursing Research.12(1): 249-259 

Rahmadani Nadya Ngestreni. 2021. Pengaruh Co-Worker Support Terhadap 

Turnover Intention Melalui Organizational Embeddedness pada PT BCA KCP 

Kapas Krampung Surabaya. Jurnal Ilmu Manajemen Vol. 9 No. 2 

Riza Kardiawan. 2018. Pengaruh Kepuasan Kerja, Stress Kerja dan Burnout 

terhadap Turnover Intention pada PT Lotus Indah Textile Industries Kabupaten 

Nganjuk. Jurnal Ilmu Manajemen Vol. 5 No. 4 

Siti Solehah dan Sri Langgeng Ratnasari. 2019. Pengaruh Gaya Kepemimpinan, 

Beban Kerja, Job Insecurity Terhadap Turnover Intention Karyawan PT. 

Federal Internasional Finance Cab Batam. DIMENSI Vol. 8 No. 2 

Sugiarto dan Siagian. 2006. Metode Statistika. Jakarta: Gramedia Pustaka Utama 

Sugiyono. 2012. Metode Penelitian Kuantitatif Kualitatif dan R&B. Bandung: 

Alfabeta 

Sugiyono. 2015. Metode Penelitian Kuantitatif Kualitatif dan R&B. Bandung: 

Alfabeta 

Sugiyono. 2018. Metode Penelitian Kuantitatif Kualitatif dan R&B. Bandung: 

Alfabeta 

https://doi.org/10.1017/jmo.2016.12


75 
 

 
 

Suliyanto. 2011. Ekonometrika Terapan: Teori dan Aplikasi dengan SPSS. 

Yogyakarta:  Andi Offset 

Tett, R.P.; Meyer, J.P. Job satisfaction, organizational commitment, turnover 

intention, and turnover: Path analyses based on meta-analytic findings. Pers. 

Psychol. 1993, 46, 259–293 

Tews, M. J., Michel, J. W., & Stafford, K. (2018). Abusive Coworker Treatment, 

Coworker Support, and Employee Turnover. Journal of Leadership and 

Organizational Studies, 26(4), 413–423. 

https://doi.org/10.1177/1548051818781812  

Tri Wijayati, D., Fazlurrahman, H., Kholidi Hadi, H., Rahman, Z., & Kautsar, A. 

(2020). Coaching As Determinant of Job Performance: Co-working Support 

As Mediating Variable. KnE Social Sciences, 2020(2015), 240–250. 

https://doi.org/10.18502/kss.v4i7.6855  

Umboh, J. J. (2015). The Influence Of Organizational Socialization On Employee 

Turnover Intention. Jurnal EMBA, 3(1), 107–116. 

Wongboonsin, K., Dejprasertsri, P., Krabuanrat, T., Roongrerngsuke, S., 

Srivannaboon, S., & Phiromswad, P. (2018). Sustaining Employees Through 

Co-worker and Supervisor Support: Evidence From Thailand. Asian Journal of 

Business and Accounting, 11(2), 187–214. 

https://doi.org/10.22452/ajba.vol11no2.6 

  

https://doi.org/10.1177/1548051818781812
https://doi.org/10.18502/kss.v4i7.6855
https://doi.org/10.22452/ajba.vol11no2.6

