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ABSTRAK 

Penelitian ini bertujuan untuk menguji pengaruh Transformational Leadership dan 

Person Job Fit terhadap Kinerja guru dengan Kepuasan Kerja sebagai varibel 

intervening. Variabel dalam penelitian terdiri dari tiga jenis variabel, yaitu variabel 

bebas yang meliputi transformational leadership dan person job fit. Variabel terikat 

yang meliputi kinerja dan varibel intervening yaitu kepuasan kerja. Populasi dalam 

penelitian ini adalah guru PNS SMK Negeri Nusawungu yang berjumlah 39 orang. 

Teknik pengambilan sampel adalah non-probability sampling yaitu dengan sampel 

jenuh karena jumlah seluruh populasi digunakan sebagai sampel. Teknik 

pengumpulan data menggunakan kuesioner, analisis data yang digunakan adalah 

uji instrumen validitas dan reliabilitas, uji asumsi klasik, uji hipotesis, analisis 

korelasi, analisis jalur, dan sobel test. Alat bantu pengelolaan data menggunakan 

SPSS 25 for windows. Hasil penelitian menunjukkan bahwa transformational 

leadership berpengaruh secara positif dan signifikan terhadap kepuasan. Person job 

fit berpengaruh secara positif dan signifikan terhadap kepuasan. Transformational 

leadership berpengaruh secara positif dan signifikan terhadap kinerja. Person job 

fit tidak berpengaruh secara postif dan signifikan terhadap kinerja. Kepuasan 

berpengaruh secara positif dan signifikan terhadap kinerja. Kepuasan dapat 

memediasi hubungan antara transformational leadership dan kinerja. Kepuasan 

dapat memediasi hubungan anatara person job fit terhadap kinerja.  

 

Kata Kunci: Transformational Leadership, Person Job Fit, Kepuasan Kerja, 

Kinerja 
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ABSTRAC 

This study aims to examine the effect of Transformational Leadership and Person 

Job Fit on teacher performance with Job Satisfaction as an intervening variable. 

The variables in the study consisted of three types of variables, namely independent 

variables which included transformational leadership and person job fit. The 

dependent variable which includes performance and the intervening variable is job 

satisfaction. The population in this study were PNS teachers at SMK Negeri 

Nusawungu, totaling 39 people. The sampling technique is non-probability 

sampling, namely with a saturated sample because the entire population is used as 

a sample. Data collection techniques used questionnaires, data analysis used were 

validity and reliability test instruments, classic assumption tests, hypothesis testing, 

correlation analysis, path analysis, and sobel tests. Data management tools using 

SPSS 25 for windows. The results of the study show that transformational 

leadership has a positive and significant effect on satisfaction. Person job fit has a 

positive and significant effect on satisfaction. Transformational leadership has a 

positive and significant effect on teacher performance. Person job fit has no positive 

and significant effect on teacher performance. Satisfaction has a positive and 

significant effect on teacher performance. Satisfaction can mediate the relationship 

between transformational leadership and teacher performance. Satisfaction can 

mediate the relationship between person job fit and teacher performance. 

 

Keywords: Transformational Leadership, Person Job Fit, Job Satisfaction, Teacher 

performance 
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