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ABSTRAKSI 

 

Tujuan penelitian ini adalah untuk mengetahui pengaruh transformational leadership dan 

lingkungan kerja non fisik terhadap kinerja melalui kepuasan kerja guru PNS SMP Negeri 

3 Kebumen. Pengumpulan data dilakukan melalui penyebaran kuisioner pada 32 guru. 

Teknik analisis yang digunakan menggunakan bantuan program analisis SPSS Versi 25 fpr 

Windows. Hasil yang diperoleh dalam penelitian menunjukan bahwa variabel 

transformational leadership berpengaruh signifikan terhadap kepuasan, variabel 

lingkungan kerja non fisik berpengeruh signifikan terhadap kepuasan, transformational 

leadership berpengaruh signifikan terhadap kinerja, kepuasan tidak berpengaruh signifikan 

terhadap kinerja. Hasil analisis jalur menunjukan bahwa transformational leadership dan 

lingkungan kerja nonfisik tidak dapat dimediasi oleh kepuasan terhadap kinerja. 

 
 

Kata Kunci : Transformational Leadersip, Lingkungan Kerja Non Fisik, Kinerja dan 

Kepuasan
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ABSTRACT 
 

The purpose of this study was to determine the effect of transformational leadership and 

the non-physical work environment on performance through job satisfaction of PNS 

teachers at SMP Negeri 3 Kebumen. Data collection was carried out through distributing 

questionnaires to 32 teachers. The analysis technique used was the help of the SPSS 

analysis program Version 25 fpr Windows. The results obtained in this study show that 

transformational leadership variables have a significant effect on satisfaction, non-physical 

work environment variables have a significant effect on satisfaction, transformational 

leadership has a significant effect on performance, satisfaction has no significant effect on 

performance. The results of the path analysis show that transformational leadership and the 

non-physical work environment cannot be mediated by satisfaction with performance. 

 

Keywords: Transformational Leadership, Non-Physical Work Environment, Performance 

and Satisfaction 
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MOTTO 

 

Lakukan apa yang kau suka. Dan sukai apa yang kau lakukan. 
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