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ABSTRAK

Penelitian ini dilakukan untuk mengetahui pengaruh dari job insecurity, job
burn out, dan beban kerja terhadap stress kerja pegawai non PNS di Kantor DPRD
Kabupaten Kebumen. Metode pengambilan sampel menggunakan sampling jenuh
yaitu semua pegawai non PNS Kantor DPRD Kabupaten Kebumen yang
berjumlah 34 pegawai. Penelitian ini menggunakan meotde analisis kuantitatif.
Teknik analisis data yang digunakan adalah regresi linear berganda, uji t, uji F,
dan koefisien determinasi. Hasil penelitian ini menunjukan bahwa H1 diterima
yang berarti variabel job insecurity berpengaruh secara signifikan terhadap stress
kerja. H2 diterima yang berarti variabel job burnout berpengaruh secara signifikan
terhadap stress kerja. H3 diterima yang mempunyai arti bahwa variabel beban
kerja berpengaruh secara signifikan terhadap stress kerja. Berdasarkan hasil
penelitian menunjukan bahwa H4 diterima yang berarti job insecurity, job
burnout, dan beban kerja berpengaruh secara simultan terhadap stress kerja

Kata Kunci : Job insecurity, Job Burnout, Beban Kerja, Stress Kerja
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ABSTRACT

This research was conducted to determine the effect of job insecurity, job burn
out, and workload on the work stress of non-PNS employees at the Kebumen
Regency DPRD Office. The sampling method used saturated sampling, namely all
non-PNS employees at the Kebumen Regency DPRD Office, totaling 34
employees. This research uses quantitative analysis method. The data analysis
technique used is multiple linear regression, t test, F test, and the coefficient of
determination. The results of this study indicate that H1 is accepted, which means
that the job insecurity variable has a significant effect on work stress. H2 is
accepted, which means that the job burnout variable has a significant effect on
work stress. H3 is accepted which means that the workload variable has a
significant effect on work stress. Based on the results of the study, it shows that
H4 is accepted, which means job insecurity, job burnout, and workload
simultaneously affect work stress

Keyword: Job Insecurity, Job Burnout, Workload, Work Stress
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