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ABSTRAKSI 

 

 

Penelitian ini bertujuan untuk mengetahui pengaruh Self-Efficacy, Persepsi Dukungan 

Organisasi, dan Etika Kerja Islam terhadap Komitmen Organisasi pada Karyawan Non 

Medis RS PKU Muhammadiyah Gombong. Metode yang digunakan adalah metode 

kuantitatif. Data sampel yang diambil dalam penelitian ini sebanyak 40 karyawan non 

medis RS PKU Muhammadiyah Gombong menggunakan teknik sampling jenuh 

(sensus). Pengumpulan data dalam penelitian ini menggunakan kuesioner. Alat analisis 

yang digunakan adalah regresi linier berganda. Teknik analisis data yang digunakan 

meliputi uji validitas, uji reliabilitas, uji asumsi klasik, analisis regresi linier berganda, 

uji t (parsial), uji F (simultan), dan koefisien determinasi dengan bantuan program 

SPSS 25. Hasil penelitian menunjukkan bahwa Self-Efficacy berpengaruh negatif dan 

tidak berpengaruh signifikan terhadap Komitmen Organisasi. Persepsi Dukungan Or-

ganisasi berpengaruh positif dan signifikan terhadap Komitmen Organisasi. Etika 

Kerja Islam berpengaruh positif dan signifikan terhadap Komitmen Organisasi. Secara 

simultan, Self-Efficacy, Persepsi Dukungan Organisasi, dan Etika Kerja Islam ber-

pengaruh signifikan terhadap Komitmen Organisasi pada karyawan non medis RS 

PKU Muhammadiyah Gombong. 

 

Kata Kunci: Self-Efficacy, Persepsi Dukungan Organisasi, Etika Kerja Islam, 

Komitmen Organisasi. 
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ABSTRACK 

 

This study aims to determine the influence of self-efficacy, perceived organizational 

support, and Islamic work ethics on the organizational commitment of non-medical 

employees at RS PKU Muhammadiyah Gombong. A quantitative method was em-

ployed. The sample consisted of 40 non-medical employees from RS PKU Muhammadi-

yah Gombong, selected using a saturated sampling technique (census). Data were col-

lected via questionnaires, and multiple linear regression was used as the analytical 

tool. Data analysis techniques included validity testing, reliability testing, classical as-

sumption testing, multiple linear regression, t-tests (partial), F-tests (simultaneous), 

and the coefficient of determination, all performed using SPSS 25 software. The results 

indicate that self-efficacy has a negative but non-significant effect on organizational 

commitment. Perceived organizational support has a positive and significant effect on 

organizational commitment. Islamic work ethics also have a positive and significant 

effect on organizational commitment. Simultaneously, self-efficacy, perceived organi-

zational support, and Islamic work ethics significantly influence the organizational 

commitment of non-medical employees at RS PKU Muhammadiyah Gombong. 

 

Keywords: Self-Efficacy, Perceived Organizational Support, Islamic Work Ethics, 

Organizational Commitment. 
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