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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh Job Characteristic, Kualitas
Kehidupan Kerja, dan Job Demands terhadap Employee Engagement pada guru di
SMK YAPEK Gombong. Penelitian ini didasari oleh pentingnya peran guru sebagai
sumber daya manusia strategis dalam sektor pendidikan, di mana tingkat employee
engagement guru masih menunjukkan perbedaan antusiasme dan partisipasi dalam
menjalankan tugas meskipun capaian kinerja secara formal menunjukkan
peningkatan. Penelitian ini menggunakan pendekatan kuantitatif dengan desain
cross-sectional. Populasi dalam penelitian ini adalah seluruh guru di SMK YAPEK
Gombong yang berjumlah 39 orang, dan seluruhnya dijadikan sampel penelitian
melalui teknik sampel jenuh. Data dikumpulkan menggunakan kuesioner dan
dianalisis dengan metode regresi linear berganda menggunakan bantuan perangkat
lunak SPSS versi 31. Hasil penelitian menunjukkan bahwa Job Characteristic
berpengaruh positif dan signifikan terhadap Employee Engagement. Kualitas
Kehidupan Kerja tidak berpengaruh signifikan terhadap Employee Engagement.
Job Demands berpengaruh positif dan signifikan terhadap Employee Engagement.
Secara simultan, Job Characteristic, Kualitas Kehidupan Kerja, dan Job Demands
berpengaruh signifikan terhadap Employee Engagement pada guru di SMK YAPEK
Gombong. Temuan ini mengindikasikan bahwa karakteristik pekerjaan yang
bermakna serta tuntutan pekerjaan yang dikelola dengan baik menjadi faktor
penting dalam meningkatkan keterikatan kerja guru, sementara kualitas kehidupan
kerja belum menjadi faktor dominan pada penelitian ini.

Kata Kunci: Job Characteristic, Kualitas Kehidupan Kerja, Job Demands,
Employee Engagement, Guru
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ABSTRACT

This study aims to analyze the influence of Job Characteristics, Quality of Work
Life, and Job Demands on Employee Engagement among teachers at SMK YAPEK
Gombong. This research is motivated by the strategic role of teachers as key human
resources in the education sector, where variations in enthusiasm and participation
among teachers indicate that formal performance achievements do not fully reflect
the actual level of employee engagement. This study employs a quantitative
approach with a cross-sectional design. The population consists of all 39 teachers
at SMK YAPEK Gombong, all of whom were selected as the research sample using
a saturated sampling technique. Data were collected through questionnaires and
analyzed using multiple linear regression with the assistance of SPSS version 31.
The results show that Job Characteristics have a positive and significant effect on
Employee Engagement. Quality of Work Life does not have a significant effect on
Employee Engagement. Job Demands have a positive and significant effect on
Employee Engagement. Simultaneously, Job Characteristics, Quality of Work Life,
and Job Demands have a significant effect on Employee Engagement among
teachers at SMK YAPEK Gombong. These findings indicate that meaningful job
characteristics and well-managed job demands are important factors in enhancing
teachers' work engagement, while quality of work life has not yet emerged as a
dominant factor in this context.

Keywords: Job Characteristics, Quality of Work Life, Job Demands, Employee
Engagement, Teachers
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