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ABSTRAK

Mutu pelayanan publik di tingkat desa banyak bergantung pada Kinerja
aparatur pemerintah desa, meski capaiannya masih timpang antardesa sekalipun
seluruhnya bernaung di bawah kebijakan, regulasi, dan sistem pemerintahan
kecamatan yang serupa. Kedisiplinan, kompetensi, serta integritas karenanya diuji
di sini untuk melihat pengaruhnya atas kinerja aparatur pemerintah desa di
Kecamatan Alian, Kabupaten Kebumen, baik menempuh jalur langsung maupun
jalur bermediasi motivasi. Data primer kajian kuantitatif ini dihimpun dari 112
aparatur pemerintah desa se-Kecamatan Alian melalui kuesioner berskala Likert,
lalu diolah dengan Structural Equation Modeling berbasis Partial Least Squares
(PLS-SEM) yang dijalankan pada perangkat lunak SmartPLS versi 4. Motivasi,
menurut hasil pengolahan itu, terpengaruh secara positif lagi signifikan oleh
kedisiplinan, kompetensi, maupun integritas. Kinerja menanggapi secara positif
lagi signifikan kedisiplinan, integritas, serta motivasi, sementara kompetensi tak
meninggalkan jejak signifikan pada jalur langsung. Pengujian pengaruh tidak
langsung memastikan motivasi meneruskan pengaruh kedisiplinan ke Kkinerja
secara signifikan, namun tidak demikian halnya dengan kompetensi ataupun
integritas. Angka R-Square yang berdiri pada 0,691 bagi kinerja dan 0,718 bagi
motivasi menyiratkan variabel di dalam model sanggup menjelaskan sebagian
terbesar ragam kedua konstruk endogen tadi. Yang ditegaskan temuan ini ialah
bahwa pengokohan kedisiplinan berbarengan integritas merupakan jalur paling
ampuh menuju kinerja aparatur pemerintah desa yang lebih baik, sedangkan
pembenahan kompetensi baru akan menyumbang pada kinerja bila dibarengi
menguatnya motivasi kerja.

Kata kunci: kedisiplinan, kompetensi, integritas, motivasi, Kinerja, aparatur
pemerintah desa
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ABSTRACT

At the village level, the quality of public service hinges largely on how
village government officials perform, though achievement still differs markedly
from one village to another despite a shared set of sub-district policies,
regulations, and governance arrangements. Discipline, competence, and integrity
are therefore examined here for the bearing they have on official performance in
Alian Sub-district, Kebumen Regency, along a direct route as well as a mediated
one running through motivation. Primary data for this quantitative study were
gathered from 112 officials serving village governments in Alian Sub-district by
means of a Likert-scale questionnaire, and were analysed in SmartPLS version 4
using Partial Least Squares Structural Equation Modeling (PLS-SEM).
Motivation, the results show, is positively and significantly affected by discipline,
competence, and integrity alike. Performance, for its part, responds positively and
significantly to discipline, integrity, and motivation, while competence leaves no
significant mark along the direct route. Testing of indirect effects establishes that
motivation carries the effect of discipline onto performance to a significant
degree, though it carries neither competence nor integrity in the same way. With
R-Square standing at 0.691 for performance and 0.718 for motivation, the
variables of the model evidently account for the greater part of the variation in
both endogenous constructs. What these findings confirm is that firmer discipline
and integrity form the surest route toward better performance among village
government officials, whereas raising competence will contribute to performance
only where stronger work motivation accompanies it.

Keywords: discipline, competence, integrity, motivation, performance, village
government officials
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