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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh work passion dan person job
fit terhadap innovative work behavior dengan work motivation sebagai variabel
mediasi pada karyawan wedding organizer di Kabupaten Kebumen. Populasi dalam
penelitian ini adalah karyawan wedding organizer di Kabupaten Kebumen. Teknik
pengambilan sampel menggunakan purposive sampling dengan jumlah responden
sebanyak 35 orang. Analisis data yang digunakan adalah wuji validitas, uji
reliabilitas, uji asumsi klasik, uji hipotesis, analisis korelasi, analisis jalur, dan uji
sobel. Alat bantu pengolahan data menggunakan SPSS 25.0 for Windows. Hasil
penelitian menunjukan bahwa work passion berpengaruh positif dan signifikan
terhadap work motivation dan innovative work behavior. Person job fit tidak
berpengaruh signifikan terhadap work motivation maupun innovative work
behavior. Work motivation berpengaruh positif dan signifikan terhadap innovative
work behavior. Hasil uji sobel menunjukkan bahwa work motivation mampu
memediasi pengaruh work passion terhadap innovative work behavior, tetapi tidak
mampu memediasi pengaruh person job fit terhadap innovative work behavior.

Kata Kunci : Work Passion, Person Job Fit, Work Motivation, dan Innovative
Work Behavior.



ABSTRACT

This study aims to analyze the effect of work passion and person-job fit on
innovative work behavior with work motivation as a mediating variable among
wedding organizer employees in Kebumen Regency. The sampling technique used
was purposive sampling with a total of 35 respondents. The data analysis methods
used in this study included validity testing, reliability testing, classical assumption
testing, hypothesis testing, correlation analysis, path analysis, and the sobel test.
Data processing was conducted using SPSS 25.0 for Windows. The results showed
that work passion had a positive and significant effect on work motivation and
innovative work behavior. Person-job fit had no significant effect on either work
motivation or innovative work behavior. Work motivation had positive and
significant effect on innovative work behavior. The sobel test results indicated that
work motivation was able to mediate the effect of work passion on innovative work
behavior, but was unable to mediate the effect of person-job fit on innovative work
beavior.

Keywords : Work Passion, Person-Job Fit, Work Motivation, and Innovative Work
Behavior.
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