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ABSTRAKSI 

Penelitian ini bertujuan untuk menganalisis pengaruh Perceived Organizational 

Suppport dan Work Life Balance terhadap Loyalitas guru yang dimediasi oleh 

Kepuasan kerja. Populasi pada penelitian ini adalah guru tetap SMK TKM Teknik 

Kebumen yang berjumlah 69 orang. Teknik pengambilan sampel menggunakan 

nonprobality sampling dengan teknik puposive sampling. Analisis yang 

digunakan adalah uji validitas, uji reliabilitas, uji asumsi klasik, uji hipotesis, uji 

sobel, koefisien determinasi, analisis korelasi, analisis jalur, dan perhitungan 

pengaruh. Alat bantu pengolahan data menggunakan SPSS 25.0 for windows. 

Hasil dari penelitian ini menunjukkan bahwa Perceived Organizational Support 

berpengaruh signifikan terhadap Kepuasan kerja. Work Life Balance berpengaruh 

signifikan terhadap Kepuasan kerja. Kepuasan kerja berpengaruh signifikan 

terhadap Loyalitas guru. Perceived Organizational Support berpengaruh 

signifikan terhadap Loyalitas guru. Work Life Balance berpengaruh signifikan 

terhadap Loyalitas guru. Kepuasan kerja dapat memediasai Perceived 

Organizational Support terhadap Loyalitas guru, tetapi tidak dapat memediasai 

Work Life Balance terhadap Loyalitas guru.  

 

Kata Kunci: Perceived Organizational Support, Work Life Balance, Kepuasan 

Kerja, Loyalitas.   
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ABSTRACT 

This study aims to analyze the influence of Perceived Organizational Support and 

Work Life Balance on teacher loyalty mediated by job satisfaction. The population 

in this study were 69 permanent teachers of SMK TKM Teknik Kebumen. The 

sampling technique used nonprobality sampling with purposive sampling 

technique. The analysis used was validity test, reliability test, classical 

assumption test, hypothesis test, Sobel test, coefficient of determination, 

correlation analysis, path analysis, and calculation of influence. Data processing 

tools used SPSS 25.0 for windows. The results of this study indicate that 

Perceived Organizational Support has a significant effect on job satisfaction. 

Work Life Balance has a significant effect on job satisfaction. Job satisfaction has 

a significant effect on teacher loyalty. Perceived Organizational Support has a 

significant effect on teacher loyalty. Work Life Balance has a significant effect on 

teacher loyalty. Job satisfaction can mediate Perceived Organizational Support 

on teacher loyalty, but cannot mediate Work Life Balance on teacher loyalty. 

 

Keywords: Perceived Organizational Support, Work Life Balance, Job 

Satisfaction, Loyalty. 
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