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ABSTRAKSI 
 

 

Tujuan dari penelitian ini adalah untuk mengetahui pengaruh lingkungan kerja non 

fisik, sistem shifting, dan tunjangan terhadap kinerja pada PT Yimi Cargo Cabang 

Yogyakarta. Metode yang digunakan adalah sampling jenuh dengan jumlah sampel 

sebanyak 60 responden. Analisis data dilakukan dengan uji validitas, uji realibilitas 

serta uji asumsi klasik yang meliputi uji multikolienaritas,uji heteroskesdastisitas dan 

uji normalitas. Selanjutnya dilakukan uji parsial uji (t), uji F, dan uji koefisien 

determinasi agar mengetahui hubungan antar variabel. Hasil penelitian menunjukkan 

bahwa Lingkungan kerja non fisik tidak berpengaruh signifikan terhadap kinerja 

karyawan. Sistem shifting tidak berpengaruh signifikan terhadap kinerja karyawan. 

Tunjangan berpengaruh positif dan signifikan terhadap kinerja karyawan. Lingkungan 

kerja non fisik, sistem shifting, dan tunjangan secara simultan berpengaruh signifikan 

terhadap kinerja karyawan.  

 

Kata Kunci: Lingkungan Kerja Non Fisik, Sistem Shifting, Tunjangan, Kinerja 

Karyawan 
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ABSTRACT 

 

The purpose of this study was to determine the effect of the non-physical work 

environment, shift system, and benefits on performance at PT Yimi Cargo, Yogyakarta 

Branch. The method used was saturated sampling with a sample size of 60 respondents. 

Data analysis was conducted using validity tests, reliability tests, and classical 

assumption tests, including multicollinearity, heteroscedasticity, and normality tests. 

Furthermore, partial t-tests, F-tests, and coefficient of determination tests were 

conducted to determine the relationship between variables. The results showed that the 

non-physical work environment had no significant effect on employee performance. 

The shift system did not significantly affect employee performance. Benefits had a 

positive and significant effect on employee performance. The non-physical work 

environment, shift system, and benefits simultaneously had a significant effect on 

employee performance. 

 

Keywords: Non-Physical Work Environment, Shift System, Benefits, Employee 

Performance 
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