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ABSTRAKSI

Penelitian ini bertujuan untuk mengetahui pengaruh Servant leadership, disiplin
kerja, dan komitmen organisasi terhadap kinerja guru studi kasus pada SMP Negeri
1 Alian, dengan menggunakan Skala Likert. Penelitian ini mengambil sampel 32
responden pada guru SMP Negeri 1 Alian. Hipotesis diuji menggunakan program
SPSS 25.0 for windows. Hasil penelitian ini menunjukkan bahwa servant leadership
berpengaruh signifikan terhadap variabel kinerja Guru. Disiplin kerja berpengaruh
signifikan terhadap variabel kinerja Guru. Komitmen Organisasi berpengaruh
signifikan terhadap variabel kinerja Guru SMP Negeri 1 Alian. Secara simultan
dapat disimpulkan bahwa varibael servant leadership, disiplin kerja, dan komitmen
organisasi berpengaruh terhadap kinerja Guru SMP Negeri 1 Alian

Kata Kunci : Servant Leadership, Disiplin Kerja, Komitmen Organisasi, Kinerja
Guru
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ABSTRACT

This study aims to determine the influence of servant leadership, work discipline,
and organizational commitment on teacher performance, a case study at SMP
Negeri 1 Alian, using a Likert scale. This study sampled 32 teachers at SMP Negeri
1 Alian. The hypotheses were tested using SPSS 25.0 for Windows. The results
indicate that servant leadership significantly influences teacher performance
variables. Work discipline significantly influences teacher performance variables.
Organizational commitment significantly influences teacher performance variables
at SMP Negeri 1 Alian. Simultaneously, it can be concluded that the variables
servant leadership, work discipline, and organizational commitment influence
teacher performance at SMP Negeri 1 Alian.

Keywords: Servant Leadership, Work Discipline, Organizational Commitment,
Teacher Performance
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