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ABSTRAKSI 

Penelitian ini bertujuan untuk mengetahui pengaruh P-O Fit, POS, dan 
Lingkungan Kerja Non Fisik terhadap Komitmen Organisasi pada Perangkat Desa 
di Kecamatan Klirong. Penelitian ini menggunakan pendekatan kuantitatif dengan 
metode survei melalui penyebaran kuesioner kepada 109 responden. Hasil analisis 
regresi menunjukan bahwa secara persial, variabel P-O Fit dan POS berpengaruh 
signifikan terhadap komitmen organisasi dengan nilai koefisien regresi masing-
masing 0,231 dan 0, 485, sedangkan variabel Lingkungan Kerja Non Fisik tidak 
berpengaruh signifikan dengan nilai regresi sebesar 0,071. Secara simultan, ketiga 
variabel indeopenden tersebut berpengaruh signifikan terhadap komitmen 
organisasi dengan nilai F hitung sebesar 27,129 lebih besar dari F tabel sebesar 
3,08 dan tingkat signifikansi sebesar 0,000. Penelitian ini menyimpulkan bahwa 
kesesuaian antara individu dan organisasi serta persepsi  terhadap dukungan 
organisasi merupakan faktor penting dalam membangun koitmen perangkat desa 
terhadap pemerintah desa. 
 
Kata Kunci : P-O Fit, POS, Lingkungan Kerja Non Fisik, Komitmen 
Organisasi, Perangkat Desa 
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ABSTRACK 

This study aims to examine the influence of P-O Fit, POS, and Non-Physical Work 
Environment on Organizational Commitment among village officials in Klirong 
District. This research uses a quantitative approach with a survey method, 
collecting data through questionnaires distributed to 109 respondents. The results 
of the regression analysis show that partially, the variables P-O Fit and POS have 
a significant effect on organizational commitment, with regression coefficients of 
0.231 and 0.485, respectively. In contrast, the Non-Physical Work Environment 
variable does not have a significant effect, with a regression coefficient of 0.071. 
Simultaneously, all three independent variables significantly influence 
organizational commitment, as indicated by an F_calculated value of 27.129, 
which is greater than the F_table value of 3.08, and a significance level of 0.000. 
The study concludes that the alignment between individual and organizational 
values, along with perceived support from the organization, are key factors in 
fostering the commitment of village officials to their organization. 
 
Keywords: Person Organization Fit, Perceived Organizational Support, Non-
Physical Work Environment, Organizational Commitment, Village Officials 
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