MOTTO

“Beauty catches the eye, brain captures the mind, but behaviour wins the heart”
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ABSTRAKSI

Penelitian ini bertujuan untuk menguji pengaruh Person-Organization Fit dan
Keadilan Prosedural terhadap Kinerja Karyawan dengan Kepuasan Kerja sebagai
variabel mediasi pada karyawan non-medis di RSUD dr. Soedirman Kebumen.
Penelitian ini menggunakan pendekatan kuantitatif dengan metode survei dan
teknik purposive sampling. Pengumpulan data dilakukan menggunakan kuesioner,
dan analisis data dilakukan melalui uji validitas, reliabilitas, asumsi klasik,
analisis jalur, serta uji Sobel dengan bantuan SPSS versi 25.0. Hasil penelitian
menunjukkan bahwa: (1) Person-Organization Fit tidak berpengaruh signifikan
terhadap Kepuasan Kerja (2) Keadilan Prosedural berpengaruh positif dan
signifikan terhadap Kepuasan Kerja (3) Person-Organization Fit berpengaruh
positif dan signifikan terhadap Kinerja Karyawan (4) Keadilan Prosedural juga
berpengaruh positif dan signifikan terhadap Kinerja Karyawan (5) Kepuasan
Kerja tidak berpengaruh signifikan terhadap Kinerja Karyawan (6) Kepuasan
Kerja tidak memediasi hubungan antara Person-Organization Fit dan Kinerja
Karyawan dan (7) Kepuasan Kerja juga tidak memediasi hubungan antara
Keadilan Prosedural dan Kinerja Karyawan.

Kata kunci: Person-Organization Fit, Keadilan Prosedural, Kepuasan Kerja,
Kinerja Karyawan, RSUD dr. Soedirman Kebumen.
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ABSTRACT

This study aims to examine the influence of Person-Organization Fit and
Procedural Justice on Employee Performance, with Job Satisfaction as a
mediating variable, among non-medical employees at RSUD dr. Soedirman
Kebumen. The study employed a quantitative approach with a survey method and
purposive sampling technique. Data were collected using questionnaires and
analyzed through validity and reliability tests, classical assumption tests, path
analysis, and Sobel test with the help of SPSS version 25.0. The results show that:
(1) Person-Organization Fit does not have a significant effect on Job Satisfaction
(2) Procedural Justice has a positive and significant effect on Job Satisfaction (3)
Person-Organization Fit has a positive and significant effect on Employee
Performance (4) Procedural Justice also has a positive and significant effect on
Employee Performance (5) Job Satisfaction does not have a significant effect on
Employee Performance (6) Job Satisfaction does not mediate the relationship
between Person-Organization Fit and Employee Performance and (7) Job
Satisfaction does not mediate the relationship between Procedural Justice and
Employee Performance.

Keywords: Person-Organization Fit, Procedural Justice, Job Satisfaction,
Employee Performance, RSUD dr. Soedirman Kebumen.
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