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ABSTRAKSI 

Penelitian ini bertujuan untuk menguji pengaruh self efficacy dan person job fit 

terhadap kinerja guru melalui komitmen organisasi sebagai variabel intervening pada 

guru SMK Bina Karya 1 Karanganyar. Metode yang digunakan pada penelitian ini 

yaitu metode kuantitatif dengan objek penelitian pada guru di SMK Bina Karya 1 

Karanganyar yang berjumlah 40 orang. Alat yang digunakan untuk mengumpulkan 

data yaitu kuesioner dengan menggunakan skala likert 4 poin. Alat yang digunakan 

untuk menguji kuesioner pada penelitian ini dibantu SPSS 25 for Windows. Hasil dari 

penelitian ini menunjukkan (1) self efficacy tidak berpengaruh terhadap komitmen 

organisasi, (2) person job fit tidak berpengaruh terhadap komitmen organisasi pada 

guru di SMK Bina karya 1 Karanganyar, (3) self efficacy berpengaruh positif dan 

signifikan terhadap kinerja guru, (4) person job fit tidak berpengaruh terhadap kinerja 

guru, (5) komitmen organisasi berpengaruh dan signifikan terhadap kinerja guru, (6) 

komitmen organisasi belum mampu menjadi variabel mediasi pada variabel self 

efficacy dan kinerja guru, dan (7) komitmen organisasi belum mampu menjadi variabel 

intervening pada variabel person job fit terhadap kinerja guru melalui komitmen 

organisasi. 

 

Kata Kunci: self efficacy, person job fit, kinerja guru, komitmen organisasi 
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ABSTRACT 

This study aims to examine the influence of self efficacy and person job fit on teacher 

performance through organizational commitment as an intervening variable on 

teachers at SMK Bina Karya 1 Karanganyar. The method used in this study is a 

quantitative method with the object of research on teachers at SMK Bina Karya 1 

Karanganyar totaling 40 people. The tool used to collect data is a questionnaire using 

a 4-point Likert Scale. The tool used to test the questionnaire in this study was assisted 

by SPSS 25 for Windows. The results of this study indicate (1) self efficacy does not 

effect organizational commitment, (2) person job fit does not effect organizational 

commitment on teachers at SMK Bina Karya 1 Karanganyar, (3) self efficacy has a 

positive and significant effect on teacher performance, (4) person job fit does not affect 

teacher performance, (5) organizational commitment has a significant and significant 

effect on teacher performance, (6) organizational commitment has not been able to 

become a mediating variable on the variables of self efficacy and teacher performance, 

and (7) organizational commitment has not been able to become an intervening 

variable on the variable of person job fit on teacher performance through 

organizational commitment. 

 

 

Keywords: Self Efficacy, Person Job Fit, Teacher Performance, Organizational 

Commitment  
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