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ABSTRAKSI

Penelitian ini bertujuan untuk menguji dan menganalisis pengaruh
workplace spirituality dan distriburtive justice terhadap kinerja dengan kepuasan
kerja sebagai variabel intervening (studi pada karyawan Yayasan Sosial Umi
Kulsum Indonesia Purworejo). Populasi dalam penelitian ini adalah jumlah seluruh
karyawan Yayasan Sosial Umi Kulsum Indonesia Purworejo yang berjumlah 39
orang. Teknik pengambilan sampel yang digunakan yaitu non probability sampling
dengan metode sampling jenuh yakni seluruh jumlah karyawan sebagai responden.
Teknik pengumpulan data dengan cara menyebar kuesioner. Analisis data yang
digunakan adalah uji validitas, uji reliabilitas, uji asumsi klasik, uji regresi linier
berganda, analisis jalur, dan uji sobel. Alat bantu pengolahan data yang digunakan
adalah SPSS for Windows versi 24.0.

Hasil penellitian ini menunjukkan bahwa: (1) workplace spirituality tidak
berpengaruh terhadap kepuasan kerja. (2) distributive justice berpengaruh positif
dan signifikan terhadap kepuasan kerja. (3) kepuasan kerja tidak berpengaruh
terhadap kinerja. (4) workplace spirituality berpengaruh positif dan signifikan
terhadap kinerja. (5) distributive justice tidak berpengaruh terhadap kinerja. (6)
kepuasan kerja tidak memediasi pengaruh workplace spirituality terhadap kinerja.
Dan (7) kepuasan kerja tidak memediasi pengaruh distributive justice terhadap
Kinerja.

Kata Kunci : Workplace Spirituality, Distributive Justice, Kepuasan Kerja, dan
Kinerja.



ABSTRACK

This research aims to test and analyze the influence of workplace spirituality and
distributive justice on performance with job satisfaction as an intervening variable
(study of employees of the Umi Kulsum Indonesia Social Foundation, Purworejo).
The population in this study was the total number of employees of the Umi Kulsum
Indonesia Social Foundation, Purworejo, totaling 39 people. The sampling
technique used was nonprobability sampling with a saturated sampling method,
namely the entire number of employees as respondents. The data collection
technique is by distributing questionnaires. The data analysis used is validity test,
reliability test, classical assumption test, multiple linear regression test, path
analysis, and Sobel test. The data processing tool used is SPSS for Windows version
24.0.

The results of this study show that: (1) spirituality in the workplace has no
effect on job satisfaction. (2) distributive justice has a positive and significant effect
on job satisfaction. (3) job satisfaction has no effect on performance. (4) Spirituality
in the workplace has a positive and significant effect on performance. (5)
distributive justice has no effect on performance. (6) job satisfaction does not
mediate the influence of workplace spirituality on performance. And (7) job
satisfaction does not mediate the effect of distributive justice on performance.

Keywords: Workplace Spirituality, Distributive Justice, Job Satisfaction, and

Performance.
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