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ABSTRAKSI 

Penelitian ini dilakukan untuk mengetahui pengaruh lingkungan kerja 

non fisik, motivasi dan budaya kerja terhadap komitmen organisasi pegawai 

lapangan Non PNS pada UPTD Pengelolaan Air Limbah dan Sampah. 

Pengumpulan data menggunakan kuesioner dengan skala likert dan jumlah sampel 

sebanyak 51 responden. Teknik sampling yang digunakan dalam penelitian ini 

adalah non probability sampling. Hipotesis diuji menggunakan Teknik analisis 

regresi berganda, uji t, uji f dan koefisien determinasi dengan menggunakan SPSS 

for windows versi 25. Hasil penelitian ini menunjukan bahwa lingkungan kerja non 

fisik, motivasi dan budaya kerja secara parsial berpengaruh signifikan terhadap 

komitmen organisasi. Hasil uji simultan variabel lingkungan kerja non fisik, 

motivasi dan budaya kerja berpengaruh signifikan secara bersama-sama terhadap 

komitmen organisasi. Hasil pengujian koefisien determinasi menunjukan bahwa 

nila Adjusted R Square sebesar 0,792 atau 79,2%. Artinya, variabel komitmen 

organisasi dapat dipengaruhi oleh lingkungan kerja non fisik, motivasi dan budaya 

kerja sebesar 79,2%, sedangkan sisanya yaitu 20,8% dipengerauhi oleh variabel 

lain di luar model. 

 

Kata Kunci: lingkungan kerja non fisik, motivasi dan budaya 

kerja, komitmen  organisasi. 
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ABSTRACT 

 

This research was conducted to determine the effect of non- physical work 

environment, motivation and work culture on the organizational commitment of 

non-PNS field employees in the waster and waste management UPTD. Data 

collection used a questionnaire with a Likert scale and a total sample of 51 

respondents. The sampling technique used in this research is non probability 

sampling. The hypothesis was tested using multiple regression analysis 

techniques, t test, f test and the coefficient of determination using SPSS for windows 

version 25. The results of this study indicate that non-physical work environment, 

motivation and work culture partially have a significant effect on organizational 

commitment. The results of the simultaneous test of non-physical work 

environment, motivation and work culture have a significant effect on 

organizational commitment. The test results for the coefficient of determination 

show that the Adjusted R Square value is 0.792 or 79.2%. That is, the 

organizational commitment variable can be influenced by non-physical work 

environment, motivation and work culture by 79.2%, while the remaining 20.8% 

is influenced by other variables outside the model. 

 

Keywords: non-physical work environment, motivation, work culture, 

organizational commitment. 
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