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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh pengaruh workplace
happiness, komitmen afektif dan person job fit terhadap kepuasan kerja studi Pada
guru Taman Kanak-kanak (TK) di Kecamatan Klirong. Penelitian ini mengambil
sampel 68 Guru TK di Kecamatan Klirong. Teknik sampel yang digunakan dalam
penelitian ini adalah non probality sampling, dengan metode Convenience
Sampling. Instrumen penelitian yang digunakan dalam penelitian ini adalah
kuesioner untuk memperoleh data - data primer yang dibutuhkan. Analisis data
yang digunakan dalam penelitian ini adalah analisis regresi berganda.

Hasil penelitian menunjukkan bahwa workplace happiness berpengaruh
segnifikan terhadap kepuasan kerja guru TK di Kecamatan Klirong, komitmen
afektif berpengaruh segnifikan terhadap kepuasan kerja guru TK di Kecamatan
Klirong, person job fit berpengaruh segnifikan terhadap kepuasan kerja guru TK
di Kecamatan Klirong, dan workplace happiness, komitmen afektif, person job fit
secara bersama-sama berpengaruh terhadap kepuasan kerja guru TK di Kecamatan
Klirong. Hasil pengujian ini menunjukkan bahwa nilai nilai koefisien determinasi
(R?) sebesar 0,573 artinya sebesar 57,3 % variabel kepuasan kerja dapat dijelaskan
oleh variabel Workplace happiness, komitmen afektif dan person job fit,
sedangkan sebesar 42,7 % (100% - 57,3%) dapat dijelaskan oleh variabel lain
yang tidak ada dalam model penelitian ini.

Kata Kunci : Workplace Happiness, Komitmen Afektif, Person Job Fit Dan
Kepuasan Kerja.

viii



ABSTRACT

This research aims to analyze the influence of workplace happiness,
affective commitment and person job fit on job satisfaction in the study of
Kindergarten (TK) teachers in Klirong District. This research took a sample of 68
kindergarten teachers in Klirong District. The sampling technique used in this
research is non probability sampling, with the Convenience Sampling method.
The research instrument used in this research was a questionnaire to obtain the
required primary data. The data analysis used in this research is multiple
regression analysis.

The results of the research show that workplace happiness has a
significant influence on the job satisfaction of kindergarten teachers in Klirong
District, affective commitment has a significant influence on the job satisfaction of
kindergarten teachers in Klirong District, person job fit has a significant
influence on the job satisfaction of kindergarten teachers in Klirong District, and
workplace happiness, affective commitment, person job fit jointly influences the
job satisfaction of kindergarten teachers in Klirong District. The results of this
test show that the coefficient of determination (R?) is 0.573, meaning that 57.3%
of the job satisfaction variable can be explained by the variables Workplace
happiness, affective commitment and person job fit, while it is 42.7% (100% -
57.3 %) can be explained by other variables that are not in this research model.

Keywords: Workplace Happiness, Affective Commitment, Person Job Fit and
Job satisfaction.
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