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ABSTRACT 

This study aims to examine the influence of organizational climate, self-efficacy, 

and achievement motivation on the performance of SMK Tamtama Kroya 

teachers. The sampling technique used is the census method (saturated sample) so 

that the entire population is used as a sample. Respondents in this study were all 

49 Tamtama Kroya SMK teachers. This research uses descriptive and statistical 

analysis methods including, validity, reliability, classical assumption testing, 

multiple regression analysis, hypothesis testing using t test and F test. The t or 

partial test shows that organizational climate variables, self efficacy, and 

achievement motivation are partially significant effect on the performance of 

SMK Tamtama Kroya teachers. The simultaneous test shows that the variables of 

organizational climate, self-efficacy, and achievement motivation simultaneously 

influence the performance of Tamtama Kroya SMK teachers. The coefficient of 

determination also shows that organizational climate, self-efficacy, and 

achievement motivation have an effect on the performance of SMK Tamtama 

Kroya teachers by 0.598 or 59.8% variation in performance can be explained by 

variations in the three independent variables, namely organizational climate, self-

efficacy and motivation achievement, while the remaining 40.2% is influenced by 

other variables. 

 

Keywords: organizational climate, self efficacy, achievement motivation, 

performance. 
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ABSTRAKSI 

Penelitian ini bertujuan untuk meneliti pengaruh iklim organisasi, self efficacy, 

dan motivasi berprestasi terhadap kinerja guru SMK Tamtama Kroya. Teknik 

pengambilan sampel yang digunakan adalah metode sensus (sampel jenuh) 

sehingga seluruh jumlah populasi dijadikan sampel. Responden dalam penelitian 

ini adalah seluruh guru SMK Tamtama Kroya yang berjumlah 49 Orang. 

Penelitian ini menggunakan metode analisis deskriptif dan statistika meliputi, uji 

validitas, reliabilitas, pengujian asumsi klasik, analisis regresi berganda, uji 

hipotesis menggunakan uji t dan uji F. Uji t atau parsial menunjukan bahwa 

variabel iklim organisasi, self efficacy, dan motivasi berprestasi secara parsial 

berpengaruh signifikan terhadap kinerja guru SMK Tamtama Kroya. Pada uji 

simultan menunjukan bahwa variabel iklim organisasi, self efficacy, dan motivasi 

berprestasi berpengaruh secara simultan terhadap kinerja guru SMK Tamtama 

Kroya. Nilai koefisien determinasi juga menunjukan bahwa variabel iklim 

organisasi, self efficacy, dan motivasi berprestasi pengaruhnya terhadap kinerja 

guru SMK Tamtama Kroya sebesar 0.598 atau 59,8% variasi dari kinerja bisa 

dijelaskan oleh variasi dari ketiga variabel independen, yaitu iklim organisasi, self 

efficacy dan motivasi berprestasi, sedangkan sisanya 40,2%  dipengaruhi variabel 

lain. 

Kata kunci: iklim organisasi, self efficacy, motivasi berprestasi, kinerja. 
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