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ABSTRAKSI

Penelitian ini bertujuan untuk meneliti Pengaruh Leader Member Exchange,
Organizational Culture, dan Work-Life Balance terhadap Kinerja Karyawan
(Studi Pada Karyawan Kantor Pos Kebumen). Populasi dalam penelitian ini
adalah karyawan Kantor Pos Kebumen yang berjumlah 30 orang. Teknik
pengumpulan data menggunakan kuesioner. Analisis data yang digunakan adalah
uji validitas dan reliabilitas, uji asumsi klasik, analisis regresi linear berganda, dan
uji hipotesis. Alat bantu pengolahan data menggunakan SPSS for Windows
version 25.0. Hasil penelitian menunjukkan bahwa : (1) leader member exchange
berpengaruh positif dan signifikan terhadap kinerja karyawan, (2) organizational
culture berpengaruh positif dan signifikan terhadap kinerja karyawan, (3) work-
life balance berpengaruh positif dan signifikan terhadap kinerja karyawan, (4)
leader member exchange, organizational culture, dan work-life balance secara
simultan berpengaruh terhadap kinerja karyawan.

Kata kunci : leader member exchange, organizational culture, work-life balance,

dan kinerja karyawan.



ABSTRACT

This study was aimed to exame the effect of Leader Member Exchange,
Organizational Culture, and Work-Life Balance on Employee Performance (Study
to Kebumen Post Office Employee). The population in this study were employee of
the Pos Office Kebumen, which consisted from 30 people. Data collection
techniques by distributing questionnaires. Analysis of the data used is the test
instrument validity and reliability, test clasical assumption, multiple regression
analysis techniques, and test hypothesis. Data processing ads using SPSS for
Windows version 25.0. The result showed that : (1) leader member exchange has
a positive and significant effect on employee performance, (2) organizational
culture has a positive and significant effect on employee performance, (3) work-
life balance has a positive and significant effect on employee performance, (4)
leader member exchange, organizational culture, and work-life balance
simultaneously influence on employee performance.

Keywords : leader member exchange, organizational culture, work-life balance,
and employee performance.
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