
 
 

 
 

ABSTRAK 

 

Penelitian ini bertujuan untuk mengetahui pengaruh kepemimpinan, motivasi 

kerja, lingkungan kerja secara parsial maupun simultan terhadap kinerja pegawai 

Dinas Pemberdayaan Masyarakat dan Desa Kabupaten Kebumen. Data yang 

terkumpul dianalisis menggunakan analisis regresi linier berganda. Berdasarkan 

hasil analisis yang dilakukan menunjukkan bahwa kepemimpinan tidak 

berpengaruh signifikan terhadap kinerja pegawai Dinas Pemberdayaan 

Masyarakat dan Desa Kabupaten Kebumen. Motivasi kerja berpengaruh 

signifikan terhadap kinerja pegawai Dinas Pemberdayaan Masyarakat dan Desa 

Kabupaten Kebumen. Lingkungan kerja tidak berpengaruh signifikan terhadap 

kinerja pegawai Dinas Pemberdayaan Masyarakat dan Desa Kabupaten Kebumen. 

Kepemimpinan, motivasi kerja dan lingkungan kerja berpengaruh signifikan 

terhadap kinerja pegawai Dinas Pemberdayaan Masyarakat dan Desa Kabupaten 

Kebumen.  

 

Kata kunci : kepemimpinan, motivasi kerja, lingkungan kerja, kinerja pegawai 

Abstract 

This study aims to determine the effect of leadership, work motivation, work 

environment partially or simultaneously on the performance of employees of the 

Community and Village Empowerment Office of Kebumen Regency. The collected 

data were analyzed using multiple linear regression analysis. Based on the results 

of the analysis conducted, it shows that leadership has no significant effect on the 

performance of employees of the Community and Village Empowerment Office of 

Kebumen Regency. Work motivation has a significant effect on the performance of 

employees of the Community and Village Empowerment Office of Kebumen 

Regency. The work environment has no significant effect on the performance of 

the Kebumen Regency Community and Village Empowerment Office employees. 

Leadership, work motivation and work environment have a significant effect on 

the performance of employees of the Community and Village Empowerment Office 

of Kebumen Regency. 

Keywords : leadership, work motivation, work environment, employee 

performance. 
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