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ABSTRAK

Kinerja pegawai merupakan aspek penting dalam mendukung pelaksanaan
tugas Sekretariat Daerah Kabupaten Kebumen. Penelitian ini bertujuan
menganalisis pengaruh disiplin, kompetensi, dan work life balance terhadap kinerja
pegawai serta peran employee engagement sebagai variabel mediasi. Penelitian
menggunakan pendekatan kuantitatif dengan desain eksplanatori. Dari populasi 139
ASN, sebanyak 135 responden berpartisipasi melalui teknik sampling jenuh. Data
dikumpulkan menggunakan kuesioner berskala Likert dan dianalisis dengan
Structural Equation Modeling—Partial Least Squares (SEM-PLS) menggunakan
SmartPLS. Hasil penelitian menunjukkan bahwa disiplin tidak berpengaruh
signifikan terhadap Employee Engagement. Kompetensi berpengaruh positif dan
signifikan terhadap Employee Engagement. Work Life Balance berpengaruh positif
dan signifikan terhadap Employee Engagement. Disiplin berpengaruh positif dan
signifikan terhadap kinerja pegawai. Kompetensi berpengaruh positif dan
signifikan terhadap kinerja pegawai. Work Life Balance tidak berpengaruh
signifikan terhadap Kinerja pegawai. Employee Engagement berpengaruh positif
dan signifikan terhadap kinerja pegawai. Selanjutnya, Employee Engagement tidak
memediasi pengaruh disiplin terhadap kinerja pegawai, tidak memediasi pengaruh
kompetensi terhadap kinerja pegawai, dan tidak memediasi pengaruh Work Life
Balance terhadap kinerja pegawai. Temuan ini menegaskan bahwa kompetensi
berkaitan dengan employee engagement dan kinerja, sedangkan disiplin berkaitan
langsung dengan kinerja. Work life balance berhubungan dengan employee
engagement. Adapun variabel employee engagement gagal menjadi pemediasi
ketiga variabel dengan Kinerja pegawai.

Kata kunci: Disiplin, Employee Engagement, Kinerja Pegawai, Kompetensi, Work
Life Balance.
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ABSTRACT

Employee performance is important in supporting the implementation of the
duties of the Regional Secretariat of Kebumen Regency. This study aims to analyze
the effects of discipline, competence, and work-life balance on employee
performance and the mediating role of employee engagement. This study employed
a quantitative approach with an explanatory design. Of the 139 civil servants in the
population, 135 participated as respondents using a saturated sampling technique.
Data were collected through Likert-scale questionnaires and analyzed using
Structural Equation Modeling—Partial Least Squares (SEM-PLS) with SmartPLS.
The results showed that discipline did not have a significant effect on employee
engagement. Competence had a positive and significant effect on employee
engagement. Work-life balance had a positive and significant effect on employee
engagement. Discipline had a positive and significant effect on employee
performance. Competence had a positive and significant effect on employee
performance. Work-life balance did not have a significant effect on employee
performance. Employee engagement had a positive and significant effect on
employee performance. Furthermore, employee engagement did not mediate the
effects of discipline, competence, or work-life balance on employee performance.
These findings indicate that competence is associated with both employee
engagement and performance, while discipline is directly associated with
performance. Work-life balance is associated with employee engagement.
However, employee engagement did not mediate the relationships between any of
the three independent variables and employee performance.

Keywords: Competence, Discipline, Employee Engagement, Employee
Performance, Work-Life Balance.
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