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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh kompensasi, lingkungan kerja,
Job Embeddedness, dan Work-Life Balance terhadap Intention to Stay karyawan PT
Sumber Alfaria Trijaya, Tbk. Penelitian ini menggunakan pendekatan kuantitatif.
Populasi dalam penelitian ini adalah seluruh karyawan PT Sumber Alfaria Trijaya,
Tbk yang berada di Kecamatan Sumpiuh, Kecamatan Tambak, Kecamatan
Rowokele, dan Kecamatan Gombong dengan jumlah 100 orang. Teknik
pengambilan sampel yang digunakan adalah sampel jenuh, sehingga seluruh
anggota populasi dijadikan responden. Pengumpulan data dilakukan melalui
penyebaran kuesioner, sedangkan analisis data menggunakan bantuan SPSS.
Analisis yang dilakukan meliputi uji validitas, uji reliabilitas, uji asumsi klasik,
analisis regresi linear berganda, uji parsial (uji t), uji simultan (uji F), dan koefisien
determinasi. Hasil penelitian menunjukkan bahwa kompensasi berpengaruh positif
dan signifikan terhadap Intention to Stay. Lingkungan kerja berpengaruh positif dan
signifikan terhadap Intention to Stay. Job Embeddedness berpengaruh positif dan
signifikan terhadap Intention to Stay. Work-Life Balance juga berpengaruh positif
dan signifikan terhadap Intention to-Stay. Sécara simultan, kompensasi, lingkungan
kerja, Job Embeddedness, dan Work-Life Balance berpengaruh signifikan terhadap
Intention to Stay karyawan PT Sumber Alfaria Trijaya, Tbk.

Kata kunci: Kompensasi, Lingkungan Kerja, Job Embeddedness, Work-Life
Balance, Intention to Stay.” / ' :

ABSTRACT -

This study aims to detérmine the effect of .compfensatioh;' work environment, Job
Embeddedness, and Work-Life Balance on employees” Intention to Stay at PT
Sumber Alfaria Trijaya, Tbk! This study employed d quantitative approach. The
population consisted of all employees, of PT-Sumber Alfaria Trijaya, Thk working
in Sumpiuh District, Tambak District, Rowokele Distriet, and Gombong District,
with a total of 100 employees=Assaturated sampling“technique was used, whereby
all members of the population were selected as respondents. Data were collected
through questionnaires, while data analysis was conducted using SPSS. The
analyses included validity testing, reliability testing, classical assumption tests,
multiple linear regression analysis, partial significance test (t-test), simultaneous
significance test (F-test), and coefficient of determination. The results indicate that
compensation has a positive and significant effect on Intention to Stay. The work
environment has a positive and significant effect on Intention to Stay. Job
Embeddedness has a positive and significant effect on Intention to Stay. Work-Life
Balance also has a positive and significant effect on Intention to Stay.
Simultaneously, compensation, work environment, Job Embeddedness, and Work-
Life Balance have a significant effect on employees’ Intention to Stay at PT Sumber
Alfaria Trijaya, Tbk.

Keywords: Compensation, Work Environment, Job Embeddedness, Work-Life
Balance Intention to Stay.
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