ABSTRAKSI

Penelitian ini bertujuan untuk menganalisis pengaruh lingkungan kerja non fisik,
persepsi dukungan organisasi, dan etika kerja Islam terhadap kinerja guru di MAN
2 Kebumen, baik secara parsial maupun simultan. Penelitian ini menggunakan
pendekatan kuantitatif dengan metode survei. Populasi penelitian berjumlah 42
guru ASN MAN 2 Kebumen dengan teknik sampling jenuh. Data dikumpulkan
melalui penyebaran kuesioner menggunakan skala Likert dan dianalisis
menggunakan uji validitas, uji reliabilitas, uji asumsi klasik, analisis regresi linier
berganda, uji t, dan uji F. Hasil penelitian menunjukkan bahwa lingkungan kerja
non fisik, persepsi dukungan organisasi, dan etika kerja Islam secara parsial
berpengaruh positif dan signifikan terhadap kinerja guru. Selain itu, secara simultan
ketiga variabel tersebut juga berpengaruh positif dan signifikan terhadap kinerja
guru di MAN 2 Kebumen. Berdasarkan hasil penelitian dapat disimpulkan bahwa
semakin baik lingkungan kerja non fisik, semakin tinggi persepsi dukungan
organisasi, dan semakin baik penerapan etika kerja Islam, maka semakin meningkat
pula kinerja guru di MAN 2 Kebumen.

Kata Kunci: Lingkungan Kerja Non Fisik, Persepsi Dukungan Organisasi,
Etika Kerja Islam, Kinerja Guru.
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ABSTRACT

This study aims to analyze the effect of non-physical work environment, perceived
organizational support, and Islamic work ethics on teacher performance in MAN 2
Kebumen, both partially and simultaneously. The study uses a quantitative
approach with a survey method. The population consists of 42 civil servant teachers
at MAN 2 Kebumen, using a saturated sampling technique. Data were collected
through questionnaires using a Likert scale and analyzed using validity tests,
reliability tests, classical assumption tests, multiple linear regression analysis, t-
tests, and F-tests. The research results show that non-physical work environment,
perception of organizational support, and Islamic work ethics each positively and
significantly influence teacher performance. Additionally, all three variables
together also have a positive and significant impact on teacher performance at
MAN 2 Kebumen. Based on the research results, it can be concluded that the better
the non-physical work environment, the higher the perception of organizational
support, and the better the implementation of Islamic work ethics, the more teacher
performance at MAN 2 Kebumen improves.

Keywords: Non-Physical Work Environment, Perception Of Organizational
Support, Islamic Work Ethics, Teacher Performance
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