ABSTRAKSI

Penelitian ini bertujuan untuk menganalisis pengaruh Person-Organization Fit
dan lingkungan kerja non fisik terhadap komitmen afektif dengan motivasi kerja
sebagai variabel intervening pada pegawai ASN Dinas Pertanian dan Pangan
Kabupaten Kebumen. Penelitian ini menggunakan pendekatan kuantitatif dengan
desain cross-sectional. Populasi penelitian berjumlah 68 pegawai ASN, dan
seluruh anggota populasi dijadikan sampel penelitian melalui teknik sampling
jenuh. Data dikumpulkan menggunakan kuesioner dan dianalisis dengan teknik
analisis jalur (path analysis) serta uji sobel dengan bantuan program IBM SPSS
Statistics versi 26. Hasil penelitian menunjukkan bahwa Person-Organization Fit
berpengaruh positif dan signifikan terhadap motivasi kerja maupun komitmen
afektif; lingkungan kerja non fisik berpengaruh positif dan signifikan terhadap
motivasi kerja maupun komitmen afektif; motivasi kerja berpengaruh positif dan
signifikan terhadap komitmen afektif; serta motivasi kerja terbukti mampu
memediasi pengaruh Person-Organization Fit dan lingkungan kerja non fisik
terhadap komitmen afektif. Nilai adjusted R square sebesar 0,534 menunjukkan
bahwa variabel-variabel dalam penelitian ini mampu menjelaskan 53,4% variasi
komitmen afektif organisasi, sedangkan sisanya dijelaskan oleh faktor lain di luar
model penelitian.

Kata Kunci: Person-Organization Fit, Lingkungan Kerja Non Fisik,
Motivasi Kerja, dan Komitmen Afektif.
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ABSTRACT

This study aims to analyze the influence of Person-Organization Fit and the non-
physical work environment on affective commitment, with work motivation as an
intervening variable, among civil servants (ASN) at the Agriculture and Food
Office of Kebumen Regency. This study used a quantitative approach with a
cross-sectional design. The population consisted of 68 civil servants, and the
entire population was used as the sample through a saturated sampling
technique. Data were collected using a questionnaire and analyzed using path
analysis and the Sobel test with the assistance of IBM SPSS Statistics version 26.
The results show that Person-Organization Fit has a positive and significant
effect on both work motivation and affective commitment; the non-physical work
environment has a positive and significant effect on both work motivation and
affective commitment, work motivation has a positive and significant effect on
affective commitment; and work motivation is proven to mediate the effect of
Person-Organization Fit and the non-physical work environment on affective
commitment. An adjusted R square value of 0.534 indicates that the variables in
this study are able to explain 53.4% of the variation in organizational affective
commitment, while the remainder is explained by other factors outside the
research model.

Keywords: Person-Organization Fit, Non-Physical Work Environment, Work
Motivation, and Affective Commitment
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