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ABSTRACT

This study aims to examine the influence of Innovative Culture, Teamwork, and Self-
Efficacy on Employee Performance at the Department of Industry, Trade,
Cooperatives, and Small and Medium Enterprises of Kebumen Regency. This research
employed a quantitative method with an associative approach. The population
consisted of all employees of the department. The sample was selected using a
purposive sampling technique, resulting in 45 respondents. Data were collected
through questionnaires and analyzed using multiple linear regression analysis with
IBM SPSS. The results indicate that Innovative Culture has no significant effect on
Employee Performance. Meanwhile, Teamwork has a positive and significant effect
on Employee Performance, indicating that effective collaboration, coordination, and
communication among employees improve task completion and organizational
performance. Furthermore, Self-Efficacy also has a positive and significant effect on
Employee Performance, suggesting that employees with greater confidence in their
abilities are more capable of completing their tasks and overcoming workplace
challenges. Simultaneously, Innovative Culture, Teamwork, and Self-Efficacy have a
significant effect on Employee Performance.

Keywords: Innovative Culture, Teamwork, Self-Efficacy, Employee Performance.
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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh Budaya Inovatif, Teamwork, dan
Self Efficacy terhadap Kinerja Pegawai pada Dinas Perindustrian, Perdagangan,
Koperasi, Usaha Kecil dan Menengah Kabupaten Kebumen. Penelitian ini
menggunakan metode kuantitatif dengan pendekatan asosiatif. Populasi dalam
penelitian ini adalah seluruh pegawai pada Dinas Perindustrian, Perdagangan,
Koperasi, Usaha Kecil dan Menengah Kabupaten Kebumen. Teknik pengambilan
sampel menggunakan purposive sampling, sehingga diperoleh sebanyak 45 responden.
Data dikumpulkan melalui penyebaran kuesioner dan dianalisis menggunakan analisis
regresi linier berganda dengan bantuan program IBM SPSS. Hasil penelitian
menunjukkan bahwa Budaya Inovatif tidak berpengaruh signifikan terhadap Kinerja
Pegawai. Sementara itu, Teamwork berpengaruh positif dan signifikan terhadap
Kinerja Pegawai, yang menunjukkan bahwa kerja sama, koordinasi, dan komunikasi
yang baik antarpegawai mampu meningkatkan penyelesaian tugas secara efektif.
Selain itu, Self Efficacy juga berpengaruh positif dan signifikan terhadap Kinerja
Pegawai, yang mengindikasikan bahwa keyakinan pegawai terhadap kemampuan
dirinya dapat meningkatkan kepercayaan diri dalam menyelesaikan pekerjaan dan
menghadapi berbagai tantangan. Secara simultan, Budaya Inovatif, Teamwork, dan
Self Efficacy berpengaruh signifikan terhadap Kinerja Pegawai.

Kata Kunci: Budaya Inovatif, Teamwork, Self Efficacy, Kinerja Pegawai.
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