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ABSTRAKSI

Penelitian ini bertujuan untuk menganalisis pengaruh career development,
organizational culture dan training and development terhadap employee retention
pada karyawan Indospace Group. Populasi dalam penelitian ini adalah karyawan
di Indospace Group Semarang. Teknik pengambilan sampel dalam penelitian ini
adalah sampel jenuh dimana seluruh karyawan Indospace Group Semarang
menjadi responden dalam penelitian ini yang berjumlah 41 orang. Teknik analisis
yang digunakan dalam penelitian ini adalah uji validitas, uji reliabilitas, uji asumsi
klasik dan analisis regresi linier berganda. Hasil penelitian ini menunjukkan
bahwa career development berpengaruh terhadap employee retention,
organizational culture berpengaruh terhadap employee retention, training and
development berpengaruh terhadap employee retention. Career development,
organizational culture dan training and development berpengaruh secara
bersama-sama terhadap employee retention Indospace Group Semarang.

Kata Kunci: career development, employee retention, organizational culture,
training and development
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ABSTRACT

This study aims to analyze the influence of career development, organizational
culture, and training and development on employee retention among Indospace
Group employees. The population in this study was employees at Indospace
Group Semarang. The sampling technique used in this study was a saturated
sample, with all 41 Indospace Group Semarang employees participating as
respondents. The analysis techniques used in this study included validity testing,
reliability testing, classical assumption testing, and multiple linear regression
analysis. The results of this study indicate that career development influences
employee retention, organizational culture influences employee retention, and
training and development influences employee retention. Career development,
organizational culture, and training and development jointly influence employee
retention at Indospace Group Semarang.

Keywords: career development, employee retention, organizational culture,
training and development
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