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ABSTRAKSI

Penelitian ini bertujuan untuk mengkaji pengaruh self efficacy dan knowledge
sharing terhadap kinerja karyawan dengan readiness for change sebagai variabel
mediasi pada karyawan PT BPR SuryaYudha Banjarnegara. Metode penelitian
menggunakan pendekatan kuantitatif dengan penyebaran kuesioner kepada 112
responden. Data dianalisis menggunakan bantuan Structural Equation Modeling
(SEM) dan Partial Least Square (PLS) versi 4.0 for Windows. Hasil penelitian
menunjukkan bahwa self efficacy berpengaruh positif dan signifikan terhadap
readiness for change, self efficacy tidak berpengaruh terhadap kinerja karyawan,
Knowledge sharing tidak berpengaruh terhadap readiness for change, Knowledge
sharing berpengaruh, readiness for change berpengaruh positif dan signifikan
terhadap kinerja karyawan, readiness for change mampu memediasi pengaruh self
efficacy terhadap kinerja karyawan, readiness for change tidak mampu memediasi
knowledge sharing terhadap kinerja karyawan. Hasil uji r-square, 32,5% tingkat
readiness for change pada karyawan PT BPR SuryaYudha Banjarnegara dapat
dipengaruhi oleh self efficacy dan knowledge sharing, sedangkan sisanya 67,5%
dipengaruhi oleh variabel lain diluar penelitian ini. Adapun tingkat kinerja
karyawan dapat dijelaskan dengan self efficacy, knowledge sharing dan readiness
for change sebesar 54,2%, sedangkan sisanya 45,8% dipengaruhi oleh variabel lain
yang tidak ada di penelitian ini.

Kata Kunci: Self Efficacy, Knowledge Sharing, Readiness For Change, Kinerja
Karyawan.
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ABSTRACT

This study aims to examine the influence of self-efficacy and knowledge sharing on
employee performance, with readiness for change serving as a mediating variable,
among employees of PT BPR SuryaYudha Banjarnegara. A quantitative research
approach was employed, utilizing questionnaires distributed to 112 respondents.
Data analysis was conducted using Structural Equation Modeling (SEM) with
Partial Least Squares (PLS) version 4.0 for Windows. The results indicate that self-
efficacy has a positive and significant effect on readiness for change, whereas self-
efficacy does not affect employee performance. Knowledge sharing was found to
have no effect on readiness for change, while readiness for change has a positive
and significant effect on employee performance. Readiness for change mediates the
influence of self-efficacy on employee performance but does not mediate the
influence of knowledge sharing on employee performance. The R-square results
show that 32.5% of the variance in readiness for change among PT BPR
SuryaYudha Banjarnegara employees is explained by self-efficacy and knowledge
sharing, with the remaining 67.5% attributed to variables outside this study.
Furthermore, 54.2% of the variance in employee performance is explained by self-
efficacy, knowledge sharing, and readiness for change, while the remaining 45.8%
is influenced by variables not included in this study.

Keywords: Self-efficacy, Knowledge Sharing, Readiness for Change, Employee
Performance.
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