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ABSTRAK

Penelitian ini bertujuan untuk menganalisis pengaruh kepemimpinan inovatif dan
keadilan organisasi terhadap kinerja pegawai melalui komitmen organisasi pada
pegawai Puskesmas se-Kecamatan Kebumen. Penelitian menggunakan
pendekatan kuantitatif dengan metode survei terhadap 119 responden yang dipilih
menggunakan teknik purposive sampling. Data dikumpulkan melalui kuesioner
dan dianalisis menggunakan Structural Equation Modeling (SEM) berbasis Partial
Least Square (PLS) dengan bantuan SmartPLS 4. Hasil penelitian menunjukkan
bahwa kepemimpinan inovatif dan keadilan organisasi berpengaruh positif dan
signifikan terhadap komitmen organisasi, serta komitmen organisasi berpengaruh
positif dan signifikan terhadap kinerja pegawai. Sebaliknya, kepemimpinan
inovatif dan keadilan organisasi tidak berpengaruh signifikan secara langsung
terhadap kinerja pegawai. Penelitian ini juga menemukan bahwa komitmen
organisasi mampu memediasi pengaruh kepemimpinan inovatif dan keadilan
organisasi terhadap kinerja pegawai. Temuan tersebut menunjukkan bahwa
peningkatan kinerja pegawai lebih efektif dilakukan melalui penguatan komitmen
organisasi yang didukung oleh kep@migpp}nqn inovatif dan penerapan keadilan
organisasi. g 1,_,_'_’/ AP y

vatif, keadilan organisasigkomitmen organisasi,

kinerja pegawai, puskesmas. | -

. _— &)
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ABSTRACT

This study aims to analyze the influence of innovative leadership and
organizational justice on employee performance through organizational
commitment among employees of Public Health Centers (Puskesmas) in Kebumen
District. This research employed a quantitative approach using a survey method
involving 119 respondents selected through purposive sampling. Data were
collected through questionnaires and analyzed using Partial Least Squares
Structural Equation Modeling (PLS-SEM) with SmartPLS 4. The results indicate
that innovative leadership and organizational justice have a positive and
significant effect on organizational commitment, while organizational
commitment has a positive and significant effect on employee performance.
However, innovative leadership and organizational justice do not have a
significant direct effect on employee performance. The findings also reveal that
organizational commitment mediates the influence of innovative leadership and
organizational justice on employee performance. These results suggest that
employee performance can be improved more effectively through strengthening
organizational commitment ‘suppgrtegj | beJ innovative leadership and the
implementation of organizational justice. - s

ry
Keywords: innovative leg:ave Ship.~ organizational  justice, organizational
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