
 

77 
 

DAFTAR PUSTAKA 

 

Abdillah dan Jogiyanto. (2015). Partial Least Square (PLS) Alternatif SEM Dalam 

Penelitian Bisnis. Andi. 

Alhamidi, E. M. A. (2022). Peran kepemimpinan transformasional dalam 

meningkatkan kinerja karyawan. 1(1), 52–62. 

https://doi.org/10.56721/jisdm.v1i1.69 

Arikunto, S. (2019). Prosedur Penelitian Suatu Pendekatan Praktek. Rineka Cipta. 

Bintoro. (2017). Manajemen Penilaian Kinerja Karyawan. Gava Media. 

Borman, R. (2021). Pengaruh Kecerdasan Emosional , Budaya Kerja dan 

Kepribadian terhadap Kinerja Karyawan pada PT . Palu Mitra Utama ( PMU 

) The Influence of Emotional Intelligence , Work Culture and Personality on 

Employee Performance at PT . Palu Main Partner ( PMU ). 08, 138–144. 

Carless, S. A., Wearing, A. J., & Mann, L. (2000). A SHORT MEASURE OF 

TRANSFORMATIONAL LEADERSHIP. 14(3). 

Dalimunthe, L., & Limakrisna, N. (2023). Employee Performance Model Through 

Job Satisfaction : Distributive Justice and Procedural Justice at the Padang 

Sidempuan City Health Office. 7(2), 397–405. 

Edy, S. (2019). Manajemen Sumber Daya Manusia (11 ed.). Prananda Media 

Group. 

Fauziyah, N., Kasran, M., & Sampetan, S. (2023). Pengaruh Keadilan Prosedural 

Dan Keadilan Distibutif Terhadap Kinerja Karyawan Dinas Penanaman 

Modal Dan Pelayanan Terpadu Satu Pintu Kota Palopo. 4(2), 1270–1277. 

Ghozali, I. (2021). Model Persamaan Struktural Konsep Dan Aplikasi Program 

AMOS 24. Universitas Diponegoro. 

Girsang, M. J., & Syahrial, H. (2021). Pengaruh Kepemimpinan dan Kecerdasan 

Emosional Terhadap Kinerja Karyawan Pada Perum Perumnas Regional 1 

Medan. Jurnal Ilmiah Manajemen dan Bisnis (JIMBI), 2(1), 9–21. 

https://doi.org/10.31289/jimbi.v2i1.461 

Goleman, D. (2016). Emotional Intelligence: Kecerdasan Emosional. Gramedia 

Pustaka Utama. 

Gong, Z., Ren, M., Sun, Y., Zhang, Z., Zhou, W., & Chen, X. (2025). behavioral 

sciences How Does Procedural Justice Affect Job Crafting ? The Role of 

Organizational Psychological Ownership and High-Performance Work 

Systems. 15(1). 

Hassanah, F. N. (2023). Pengaruh Kepemimpinan Transformasional Terhadap 

Kepuasan Kerja Dan Organization Citizenship Behavior Serta Dampaknya 

Terhadap Kinerja Pegawai Pada PT . Perkebunan Nusantara IV ( Persero ) 



78 
 

 
 

Medan. 6(September), 123–134. 

Herawati, J., Kurniawan, I. S., & Setyaningsih, I. (2022). Pengaruh kepuasan kerja, 

motivasi kerja, keadilan prosedural, dan budaya organisasi terhadap kinerja 

pegawai. AKUNTABEL: Jurnal Akuntansi dan Keuangan, 1(1), 109–116. 

https://doi.org/10.29264/jakt.v19i1.10639 

Islam, M. R., Prieto, L., & Talukder, M. F. (2025). From Influence to Impact: How 

Transformational Leadership Shapes Employee Behavior Through 

Psychological Activation. Administrative Sciences, 15(9), 1–21. 

https://doi.org/10.3390/admsci15090344 

Karimi, S., Ahmadi Malek, F., Yaghoubi Farani, A., & Liobikienė, G. (2023). The 

Role of Transformational Leadership in Developing Innovative Work 

Behaviors: The Mediating Role of Employees’ Psychological Capital. 

Sustainability (Switzerland) , 15(2). https://doi.org/10.3390/su15021267 

Kasmir. (2016). Manajemen Sumber Daya Manusia (Teori dan Praktik) (1 ed.). 

Raja Grafindo Persada. 

Kushariyadi, Ilela, J. E., Ibrahim, M. M., Teng, F. P., Wisnu, B., & Lubis, F. M. 

(2025). Analisis Psychological Capital, Mindfulness Dan Emotional 

Intelligence Terhadap Kinerja. LENTERA BISNIS, 14, 828–836. 

https://doi.org/10.34127/jrlab.v14i1.1415 

Lemke, L. K., Beier, J., & Hanger-kopp, S. (2024). Exploring procedural justice in 

stakeholder identification using a systematic mapping approach. 

Environmental Science and Policy, 162(May), 103900. 

https://doi.org/10.1016/j.envsci.2024.103900 

Lilian, N. P., Puspitawati, N. M. D., & Purnawati, N. L. G. P. (2024). Pengaruh 

Komunikasi, Motivasi, Dan Keadilan Prosedural Terhadap Kinerja Pegawai 

Pada Dinas Pendidikan Kabupaten Gianyar. EMAS, 5. 

Liu, C., & Huang, J.-H. (2023). The Impact of College Students&#39; Perceived 

Transformational Leadership on Learning Outcomes: The Serial Mediating 

Role of Academic Self-Efficacy and Achievement Goal Orientation. Higher 

Education Studies, 13(4), 1. https://doi.org/10.5539/hes.v13n4p1 

Mangkunegara, A. P. (2017). Sumber Daya Manusia Perusahaan. Remaja 

Rosdakarya. 

Manueke, J. M. L., & Tung, K. Y. (2024). The Implementation of transformational 

Leadership and Teacher Work Engagement on Increasing Number of Students. 

Journal of Education Research, 5(4), 6696–6704. 

https://doi.org/10.37985/jer.v5i4.905 

Marisya, F., Mayasari, V., Astuti, S. D., & Purwanto, M. B. (2023). Implementation 

of Leadership Ethics and Transformational Leadership in Employee 

Performance. 2(4), 545–556. 

Mathis, R. L., & Jackson, J. H. (2016). Human Resource Management (10 ed.). 

Salemba Empat. 



79 
 

 
 

Mayer, J. D., Caruso, D. R., & Salovey, P. (1999). Emotional Intelligence Meets 

Traditional Standards for an Intelligence. Intelligence, 27(4), 267–298. 

Moko, W., Basuki, A., & Risanto, Y. (2021). Manajemen Kinerja: Teori dan 

Praktik. Universitas Brawijaya Press. 

Nguon, V. (2022). Effect of Transformational Leadership on Job Satisfaction, 

Innovative Behavior, and Work Performance: A Conceptual Review. 

International Journal of Business and Management, 17(12), 75. 

https://doi.org/10.5539/ijbm.v17n12p75 

Prasetiyo, E. J., Ratnasari, S. L., & Hakim, L. (2020). Analisis Gaya 

Kepemimpinan, Komitmen Organisasional, Budaya Organisasi, Dan 

Lingkungan Kerja Terhadap Kepuasan Kerja Karyawan. Jurnal Dimensi, 9(2), 

186–201. https://doi.org/10.33373/dms.v9i2.2531 

Rathore, S., & Pandey, R. (2018). Reviewing Emotional Intelligence With 

Leadership Theory: a Study of The Role of Emotional Intelligence on 

Transformational Leadership. Management Strategies and Technology 

Fluidity in the Asian Business Sector, 1–13. 

Rivai, V. (2015). Manajemen Sumber Daya Manusia Untuk Perusahaan (7 ed.). 

Raja Grafindo Persada. 

Savira, S. H., Kusumah, A., & Setianingsih, R. (2022). Pengaruh Kepemimpinan 

Transformasional Dan Motivasi Berprestasi Terhadap Kinerja Pegawai 

Dinas Kesehatan Kota Pekanbaru. 2(1), 279–287. 

Sedarmayanti. (2017). Perencanaan dan Pengembangan SDM untuk Meningkatkan 

Kompetensi, Kinerja dan Produktivitas Kerja. Refika Aditama. 

Sugiarto, D. S. (2019). Metode Statistik Untuk Bisnis dan Ekonomi. Gramedia 

Pustaka Utama. 

Sugiyono. (2022). Metode Penelitian Kuantitatif. Alfabeta. 

Suliyanto. (2018). Metode Penelitian Bisnis. Andi Offset. 

Surya, A., & Silvia, D. (2022). The Influence Of Communicatian And Emotional 

Intelligeence On Employee Performance. JurnalIlmiah Permasx, 12(April), 

193–200. 

Taruna, M. A., Tahura, T. L., & Hafas, H. R. (2022). Pengaruh Beban Kerja Dan 

Kompensasi Terhadap Kepuasan Kerja Pada PT. Indako Trading Coy. Jurnal 

Ekonomi Bisnis Digital, 1(3), 411–418. 

https://doi.org/10.59663/jebidi.v1i3.113 

Udin, U., Dharma, R. D., Dananjoyo, R., & Shaikh, M. (2023). International 

Journal of Sustainable Development and Planning The Role of 

Transformational Leadership on Employee Performance Through 

Organizational Learning Culture and Intrinsic Work Motivation. 18(1), 237–

246. 

Vrontis, D., Chaarani, H. El, Nemar, S. El, & Dib, H. (2021). The relationship 



80 
 

 
 

between managers ’ emotional intelligence and employees ’ performance Hani 

El Chaarani * Hanan Dib. 13(2). 

Wang, M. (2019). Asian Journal of Social Psychology The effect of emotional 

clarity and attention to emotion on job satisfaction : A mediating role of 

emotion regulation among Chinese medical staff. 

https://doi.org/10.1111/ajsp.12365 

Widagdo, S., & Hidayanti, M. (2024). Pengaruh Emotional Intelligence , Pola 

Komunikasi , Dan Kepemimpinan Transformasional Terhadap Kinerja 

Pegawai. 17(2), 261–275. 

Yulianto, M. E., & Idris, A. Z. (2023). Pengaruh Keadilan Distributif , Keadilan 

Prosedural , Dan Keadilan Interaksional Terhadap Kinerja Karyawan ( Studi 

Pada Karyawan PT Lautan Teduh Interniaga Di Bandar Lampung ). 

 

  


